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• it is an activity that is far from being monotonous, projects keep changing all the time!

• a valuer has the opportunity to get acquainted with new people, places and businesses all the time

• the profession requires to keep our brain alert, which is good exercise, it keeps us young

• valuers must update their knowledge so that they are up-to-date with innovation in the field of valuation 
as well as in other related areas

• valuers come to meet and work with members of other professions such as insolvency practitioners, tax 
consultants, legal experts etc. 

• we learn to organize our time so as to prioritize, when absolutely necessary, and solve stringent issues 
and situations

• office and field activities are intertwined, which is beneficial for our stamina

• one has the opportunity to team up with peers having different personalities, which may lead to an original 
outcome, as everyone makes a different contribution to the same idea

• there is a good chance to perform complex valuations that come with earnings above the average

• one can become an important person in the framework of a large-scale transaction

• it is up to you, which way your career should go!

“It is up to you, which way 
your career should go!”

Dana Ababei, President of ANEVAR, has taken the challenge 
to briefly list for us the main reasons that made her choose 
the authorized valuation profession:

Apply on our website www.anevar.ro  
for the entrance exam in the valuation profession!
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EDITORIAL

Dear colleagues,

W
e have come to the sixth 
edition of our magazine, the 
English version of it. As you 
already know, in VALUE – 
Wherever It Is we publish the 

most representative articles from the last 
year issues.

The period in which we are launching this 
edition is defined by uncertainty all over 
the world due to the Covid-19 pandemic, 
but we will remain consistent and continue 
our activity as before. In addition, we are 
adapting to the new working and learning 
conditions and reinvent ourselves every day.

In this issue of the magazine you will be 
able to read interviews, articles about the 
activity of our members and you will be able 
to review images from the events organized 
by ANEVAR during the past year.

We are grateful to everyone who 
contributed to making our magazine 
possible! 

To access the previous issues as well as our 
special editions, please download the mobile 
app REVISTA VALOAREA for Android or 
iOS operating systems. 

Join us online too, on our official 
Facebook, LinkedIn, Twitter and Instagram 
accounts. Follow us for the latest news!

I wish you all  
a year of trust and optimism!

 Ű RALUCA ȘLICARU,  
Editor coordonator
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by Raluca Șlicaru

Is a two-year mandate enough 
for a candidate for the 
presidency of the Association 
to carry out his or her projects? 

It definitely is! I do not think a president should hold this 
office for the sake of personal projects, but for the projects of 
the Association. The fact that they need more time cannot 
prevent them from being carried out because the leadership 
of ANEVAR is based on continuity, on team work. 

What is to your mind your biggest 
achievement in your two years in office? 

The fact that I have seen young people in conference 
rooms, or participating in our social events. The fact that 
some of the members of the Association have realized 
that only if we know each other can we form teams and 
working groups within the Association as well as outside 
it, for the various business projects we all pursue. It is also 
true that at first sight we all seem to compete with each 
other, but to promote a fair conduct in business can only 

Interview with Dana Ababei,  
President of ANEVAR in 2018-2019

“It is hard to work with different characters,  
but I have learned that it is beneficial for everyone, 

as different ideas give rise to original projects.”
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bring benefits for the profession. In 
vain do we ask the management of 
the Association to do “something” 
to counter low fees, unless we do it 
individually, too, in our daily activity, 
in our own firms.

One line of action in the 20-year 
strategy is to attract young people, but 
it is not enough to attract young people 
from faculties and then ignore them 
in the Association. In my opinion, it 
is very important to know the people 
who will follow in our footsteps and 
get them engaged in the current 
activities. We cannot ask much from 
them in a few years if we neglect 
them now. A colleague told me that he 
agrees with my idea, but that it would 
be good for young people to spend 
a few years working in committees 
and working groups. He was right to 
some extent, they must spend time in 
committees, working groups, projects, 
but since they are there, they should 

not just spend time, but do something. We’ve had enough 
of people who simply waste time!

I’ve said it many times before, I am really proud to 
belong to this Association. I wanted the others to feel that 
being a part of ANEVAR is something to be proud of, not 
a burden, to be aware that we can be better and earn the 
respect we all want only if we stand united.

How can we achieve that? By entrusting positions 
to people who care! Care about who? Care about what? 
People who care about the profession, their fellows, 
people who care about the image of the Association more 
than their own. People who know how to share when 
it is about sharing, who know what to choose between 
defending one colleague who did something wrong and 
do justice to the other 4.100 who did nothing wrong.

A leader must look at the future and see the 
organization not the way it is but the way it should be! 

What was the contribution of your office 
as a president to your development, 
both at professional and personal level? 

My office as a president has given me a clearer vision of what 
is important to me. It made me believe even stronger in the 

VALUE  |  2020 7

Interview



idea that a big and strong organization 
like ANEVAR cannot and must not rely 
on the work of one person only. The 
profession can evolve only if there is a 
synergy between those who are elected 
and those who are employed, with each 
side understanding its place and its 
role, as they are both important. The 
employees are very good at their work 
and represent an important element of 
continuity, those who are elected must 
understand their role and the project 
that they are committed to because 
they are in office for a relatively short 
time. 

I was lucky to work with a very 
good team! I wasn’t born with a silver 
spoon in my mouth, on the contrary, I 
had to work my way the point where 
I could say that I was lucky, where I 
became aware of how lucky I was.

I had the privilege to work in 
the Board with people who are very 
different and so I’ve learned that one 

can see things in more than one way.
We had a number of stormy 

meetings before we could adapt 
and understand that fighting does 
not pave the way to delivering on 
projects. We all came to understand, 
I think, that it is the public interest 
that prevails, that to solve a problem 
is to find a collective solution.

It is hard to work with different 
characters, but I have learned that it 
is beneficial for everyone, as different 
ideas give rise to original projects. 

At the beginning of my term in 
office I used to get upset for every 
small thing, but in time, I could 
understand how things work, that 
some things are important, others 
are urgent and that trusting oneself 
and trusting the others is what binds 
us together. I get much less impatient 
now and I like to believe that I 
succeeded in deescalating a number 
of particularly tensed situations. 

How do you see the 
continuity of your 
contribution to the 
activity of the Association 
and how important 
is your role in the 
Board in the future? 

My activity did not stop once my 
term was over. The fact that I have 
been very close to the Association 
and engaged with different projects 
starting 1997 and that only much 
later I became a member in different 
committees and working groups 
is a proof that we have the right 
“chemistry”, the Association and I, 
and that the relationship does not stop 
here, clearly not. My role in the future 
of the Association will be secondary, 
the time has come to let those after 
us implement their projects and help 
them when they need to be helped. 
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What would you say was 
the most difficult task 
that you had to cope with 
in the last two years? 

I would not say there was one 
very difficult task. 

It was hard to explain to 
some colleagues and institutions 
that ANEVAR is a professional 
Association and could not provide 
consultancy about how to write 
a valuation report or interfere in 
the business relationships between 
parties.

It was hard to find a way to 
explain to the employees that I knew 
what I was doing, to deescalate 
situations that should not have been 
that tensed. Any activity can be 
polished and improved, but we must 
also consider the resources and the 
results.

It was hard be on call like an 
“emergency room doctor” and take 
action on the outcome of a review 
that covered documents building up 
in months or even years. It was 
not really easy to be asked when 
I intended to go on holidays and 
then still be available for different 
requests (around Christmas, Easter, 
in July-August). 

It was hard to see colleagues - 
who’ d candidly say that they had no 
time to engage in different projects 
- pointing fingers at those who got 
engaged, instead of giving a hand 
and understanding what can and 
cannot be done. 

What would you 
say to encourage 
ANEVAR members 
to volunteer for the 
activities within Board? 

If you want your problems to 
find a solution, get involved! Do 
not expect other people to fix the 
problems that are not theirs. Do not 
expect others to waste time for you, 
but invest your time to solve what 
can be solved.

It’s easy to be a football fan and 
think you can play football. The only 
way to prove it is to kick the ball. 

I dare everyone to enter the field.  

Do you have a message 
for ANEVAR members? 

I wish all my colleagues good 
health, many happy clients and 
prosperity in 2020 and the years to 
come! 
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Please list the aspects 
regarding the activity 
of the Association that 
you consider the first 
three priorities in your 
immediate strategy.  

The first aspect that I will par-
ticularly focus on is to continue 
strengthening our good relation-
ships with the authorities, as part 
of the effort of promoting the 
profession. We will focus on wor-
king meetings with the represen-
tatives of the relevant authorities: 
The Ministry of Public Finance, 
The Ministry of Regional Deve-
lopment and Public Administra-
tion, local administrations, the 
Ministry of Justice etc. I intend to 
establish a working group formed 
of valuers who are experienced as 
expert witnesses in court. I want 
to initiate such a framework in 
the context where increasingly 
more attorneys, judges and 

prosecutors have come to the 
conclusion that in litigation 

over the size of a value, it 
is advisable to resort to 
two-fold experts: valuers 

“The Association has all the necessary “ingredients” 
for the activity to unfold in perfect, optimized, 

impartial and transparent professionalism as well 
as in compliance with the highest standards”

by Raluca Șlicaru

An interview with Sorin Petre,  
President of ANEVAR in 2020 – 2021
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and technical legal experts. It would be ideal if each te-
chnical legal opinion would rely on a valuation report.

Secondly, and this is something that I have lately 
brought up several times, including in the General 
Meetings of ANEVAR, I want to bring young people 
in the profession. Besides the existing protocols that 
we signed with 16 universities throughout the coun-
try, it would be a good idea to participate in the official 
opening of the academic year and introduce the stu-
dents – in an attractive and brief manner – to the main 
benefits of the valuation profession.

The third objective that I will follow closely is to 
continue our engagement with the activity of other va-
luation organizations in Europe and across the world. 
We already have representatives acting as Board mem-
bers in a number of such associations as well as in di-
fferent working committees within some of the most 
important associations and ANEVAR is well known 
and respected at international level. I believe that to be 
up-to-date when it comes to the latest trends in profes-
sional training, regulations and activities world wide is 
very important for our members. We are currently 
members in the following associations: TEGoVA (The 
European Group of Valuers’ Associations), IVSC (In-
ternational Valuation Standards Council), WAVO 
(World Association of Valuation Organisations), iiBV 
(International Institute of Business Valuers) Canada 
and of the International Ethics Standards Coalition. 
Besides our close cooperation with these organizati-
ons, I consider equally important that we have in pla-
ce cooperation agreements with organizations such as 
AI - Appraisal Institute (USA), ASA – American So-
ciety of Appraisers (USA) The Chamber of Indepen-
dent Appraisers of Bulgaria, RICS - Royal Institution 
of Chartered Surveyors (UK), SEI RM (The Society 
of Independent  Valuers of the Republic of Moldova), 
the Chamber of Professional Valuers  - CPV (Bulga-
ria), The Independent Valuers Society of Georgia, FE-
COVAL - Federacion de Colegios de Valuadores A.C. 
(Mexico), The Association of Independent Valuers din 
Macedonia and IACVS (International Association of 
Certified Valuation Specialist).

What is, in your opinion, the 
perception of the Association 
at the end of 2019 and the 
beginning of your office?  

Speaking of the organization, the standards that 
we develop, the Code of Ethics, professional training, 
monitoring etc., I believe that the Association has 

all the necessary “ingredients” 
for the activity to unfold in 
perfect, optimized, impartial and 
transparent professionalism as well 
as in compliance with the highest 
standards. We have reached the 
point where organizations from 
neighboring countries are looking 
into our model and follow it, and we 
can only feel privileged to support 
them and share with them all the 
experience and professionalism 
we have gathered in more than 
25 years since ANEVAR was 
established. Our constant concern 
is for the clients to benefit from 
high quality services provided 
by our members. Valuation will 
always be needed but we are 
working on increasing the users’ 
trust in the value conclusions 
delivered by our members. 

Where would you like 
to take the image of the 
Association and how 
do you plan to do it?

As I have already explained, I 
pursue the highest standards in 
the future activity of ANEVAR. 
However, we must be proacti-
ve if we want to succeed, in the 
sense of reaching the professio-
nal level where we can meet the 
requirements of the users halfway. 
That also means to keep up with 
the developments in technology 
and carefully watch the newest 
development trends in the sec-
tors that have something in com-
mon with the valuation profes-
sion. Since there are discussions 
and strong concerns across the 
liberal professions regarding the 
threat of technology, which may 
replace various professional ser-
vices, I would like to make it clear 
for everyone that the robots or 
the “bots” are out of the question 
when we talk about estimations 
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and judgment, because they do 
not have such features, they can 
only do mechanical and repetitive 
operations. Neither can they take 
responsibility, for instance, for the 
estimation of value, or the value 
conclusion. 

How important is 
continuity to you, I 
mean continuity in the 
Association’s leadership 
strategy versus the new 
ideas and projects or 
first-time initiatives? 

Continuity is crucial. The 
manner in which we are organized 
actually grants a president a six-
year seat in the Board: before the 
two years in office as full-fledged 
president, which is quite short, a 
president would seat in the Board 
as first vice-president and then, 
at the end of the term, there are 
two more years of acting in the 
Board as former president. This 
“roll-out” of the future, in-office 
and former presidents, which is a 
regulated procedure at leadership 
level, is a safeguard of continuity.

As for me, I am definitely open 
to new ideas as long as they match 
the strategy of the Association. I 
welcome any idea that has the po-
tential to add value to the profes-
sion. I stated before that I would 
like to see young people getting 
engaged with the Association: 
they always come with a breath 
of fresh air, with the wish to learn 
and get engaged as well as with 
the enthusiasm of a new start. 

Do you consider 
that the two-year 
office will be enough 
to implement all 
you intend to do? 
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Since I have been a vice-president 
and first vice-president for several years 
in the Board, I have had enough time to 
make an idea about the number of new 
opportunities and where I have to start. 
When the time comes, I will give the 
future president my whole support and 
follow the progress of the projects that I 
started during my office. 

In your opinion, what is the 
future of the profession?

The estimation of value has been 
and will be something necessary in the 
business environment. Any change in 
the economy, any asset changing hands, 
mergers, acquisitions etc. is about price, 
valuation, reasonableness, appreciation 
and depreciation. An expert opinion 
in such complex situations is useful, let 
alone indispensable.

There are EU directives in place, as 
well as domestic regulations that are 
aimed at economic stability. Stability 
can also be safeguarded whenever we 
use our professional skills to value 
the economic potential of a company. 
Market participants will always share 
different opinions and visions, but a 
valuer can independently assess value 
and thus provide a clearer view on a 
transaction or a business plan. 

Do you wish to 
convey a message to 
ANEVAR members? 

The vote that I received in the Nati-
onal Conference that elected me as first 
vice-president is a big responsibility to 
me. By the end of my two years in of-
fice at the helm of the organization, I 
hope I will have turned the trust that 
was vested in me in concrete things and 
successful projects, and proved that my 
engagement has made a contribution to 
the development of the Association. 
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ADRIAN VASCU

President of ANEVAR

in 2014-2015, Senior 

Partner at Veridio

Requirements for a valuer 
working as an employee 
in a valuation firm

The labor market is one of the most topical issues nowadays. Many 
companies are looking for employees and, to my knowledge, entre-
preneurs who hire foreign workers no longer account for only isolated 
cases. A director in a cleaning company was telling me the other day 
that they were about to bring staff from Sri Lanka.

H
ow about the valuation 
market? Is there enough 
work for all the valuers? Are 
valuation firms looking for 
valuers?

There is no officially 
endorsed answer to these questions. As 
far as I know, many of the active valuers 
have enough work to do. Others say 
that they would be happy with more. 
As for valuation firms, their need for 
professional employees is, or rather 
should be, permanent.

Authorized valuers who are fresh in 
the profession often wonder about how 
they can capitalize on the knowledge that 
they acquired. How are they going to 
work? How will they find work?

Working as a valuer can traditionally 
be approached in two ways: as a sole 
practitioner or as an employee in 
a valuation firm. There is also an in-
between option, as individual valuers can 
work part-time or full-time for valuation 
firms, but they are not employed, they 
work under a contract.

I will briefly outline the two traditional 
approaches, but mainly dwell on what 
firms expect from valuers, since this is too 

large a topic to address in an article.
In order to work as an individual 

valuer, one has to formally acquire a legal 
person status (one of the incorporation 
forms available, such as PFA, PFI, SRL 
etc.), which is a mandatory requirement 
under the law. Having fulfilled this 
requirement which corroborates with the 
fact that one is professionally competent 
to carry out valuation work, working as 
a sole practitioner also asks for another 
ingredient. Entrepreneurship. It is not 
enough to be good in valuation work 
unless others (the clients) are aware that 
you are good. I have come across good 
professionals - in different fields of activity 
- who were worried that things were not 
running well for them despite the fact 
that they were doing a better job than 
some of their colleagues (I wonder how 
they assessed that!) who were flooded by 
clients. Why don’t clients come to them? It 
is simply not fair!

The road to entrepreneurship starts 
with a number of key questions. How will 
the clients learn about me and require my 
services? How can I find a place on the 
market when there are already so many 
others out there and, moreover, they are 

14 VALUE



Authorized valuers 

who are fresh in 

the profession often 

wonder about how 

they can capitalize 

on the knowledge 

that they acquired. 

How are they going 

to work? How will 

they find work?

experienced? How do I finance my activity 
until I earn enough from valuation work?

Entrepreneurs know how to find the 
answer to all that. They place their trust in 
what they do and embark on the journey. 

Working in a valuation firm no 
longer entails an entrepreneurial risk for 
the valuer who chooses to become an 
employee. Similar to all the other liberal 
professions, the status of an employee 
should go hand in hand with professional 
independence. Work as an employee most 
certainly does not suppose that the boss 
should tell you that the value conclusion 
of something you are working on must 
be X when you are sure that it is X/2 
or 2X. Conclusions may be subject to 
adjustments, provided they are grounded 
and the internal review process yields 
irregularities. Responsibility for the result 
lies both with the firm and the valuer who 
signed the report.

Moving away from the paramount 
aspect of independence, allow me 
to further introduce some aspects 
concerning the relationship between 
valuation firms and the valuers who want 
to be or already are employed. 

Knowledge – must be clearly and 
precisely specified. Regardless of the 
kind of knowledge one has, it cannot be 
hidden behind words and CVs. It will be 
revealed as early as the first few valuation 
reports one will write. Nobody asks us 
to know everything from the start, but it 
is important to have a fair assessment of 
our level of knowledge and expertise. It 
is not the level that is a problem but the 
difference between what “we are offered” 
and “what we get”. 

Attitude – Attitude is more important 
than knowledge. An entrepreneur in the 
IT field was telling me the other day that 
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he had terminated the work relationship 
with a man who was very competent, 
technically speaking, but did very bad on 
communication. They simply couldn’t get 
along. This is a very sensitive issue as, on 
the one hand, each valuer has his or her 
own personality and we should respect that 
and, on the other hand, it is up to everyone 
how they manifest that personality in a 
working environment. Trust is key even 
there. It is crucial to know we can depend 
on someone, that people do what they say 
they do. 

The wish to learn is again important. 
Work in a valuation firm is the kind of 
activity that makes people grow day after 
day. They learn or rather they have the 
chance to learn without having to pay 
for it. It is also important for employees 
to know what they want. If they want a 
career in valuation and they like what 
they do, they should go on. There will be a 
lot to learn and it won’t feel like a burden 
at all. If they do not like it, they should 
stop in good time. Being employed in any 
of the liberal professions is not the same 
as doing routine work in any other field.

The salary – either fixed of variable, 
is based on the long-term income of the 

firm, which includes the work done by 
each valuer. To put it plainly, one earns 
from what one can produce. The natural 
trend is to aim for salaries as high as 
they can possibly be. The economic rule 
is to match those salaries with the income. 
Since salaries in the public sector have 
significantly gone up, many prefer to find 
work in some government job or give voice 
to their frustration as they do not earn 
as much. That is indeed a big challenge. 
There is a labor market in valuation, which 
is based on the fees that the clients are 
willing to pay. Accordingly, the net salary in 
Bucharest is as high as EUR 1,000 or more 
for valuers with 5-6 years of experience. It 
is 10-20% less in the country. As far as I 
know, the minimum net pay is somewhere 
around RON 2,000-3,000, while the highest 
pay, for management positions, is as high as 
RON 12,000-15,000 in net income. This is 
the average as there are exceptions to this 
interval, of course.

Consequently, employed valuers are 
faced with a challenge: to decide which 
approach is valid in “valuating” their 
salaries, whether it is the cost, income 
or the market approach. If they hold 
the correct information, the result will 
be correct. There could be a pay gap 
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in the market approach. But similar to 
other valuations that we conduct on a 
daily basis, the result cannot be adequate, 
unless we have the right comps. And 
there are consequences to that. 

Entrepreneurship is challenging in 
valuation firms, because once we are fully 
accountable for a report, we must assume 
responsibility for the discussions with a 
client, for inspection, data input etc. No 
matter how much a person learns about 
how to behave with clients and the team, 
there is a personal touch to learning how 
to do it right. The only final proof is trust. 
Was the client happy with my attitude? 
Are colleagues happy? Do we act as a 
team? Then, it must be right. If not, there 
is nobody that we “can point fingers at”, 
but, clearly, we cannot go on like that 
much longer. Entrepreneurship would 
also test our skills as valuers would see if 
they are skilled enough to be successful. 
My advice to them is to pay attention to 
every little detail, so when they decide 
they can go on their own, they can also do 
it safely. The test of maturity also emerges 
from the answer they find to a question 
(that I am sure comes very often after 
some time spent with a firm): Why I am 

here, working for “these people”, when 
I do everything, all the work, the entire 
report? Why not do it for myself? That’s an 
interesting challenge. 

The wish to evolve is only natural and 
bears on the wish to control the future. 
The place where one can get a position, 
a salary. The sky is the limit applies also 
there, but we should always take that 
with a pinch of salt. Irrespective of where 
we are placed in the hierarchy, what 
really matters is to be good at valuation, 
since a report is a written document that 
reflects an important value estimation 
work. Moving to a management position 
and/or entrepreneurship also comes with 
additional tasks, such as administrative, 
marketing etc., that have nothing to do 
with valuation but are no less important.

Bottom line, we spend much of our 
life at work. Work is part of our lives. 
Whether we like what we do or who we do 
it with, we all have the duty to look for the 
place that suits us best. Just as the firms 
have the right to look for the people who 
match their working environment, which 
they most often assess based at least on 
the criteria that I have listed above. 
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Pitfalls in allocating value 
per component elements

Under specific circumstances and for specific purposes, we must break 
down the market value of a real property – that we derived either from 
the sales comparison method or from the income approach – by its 
component elements. This allocation is most often connected to valua-
tion for financial reporting, which requires to recognize the component 
elements (land, building and other components) in different accounts, 
valuation for transaction purposes (in order to split the contract price as 
per its components) or valuation for insurance purposes, when we are 
required to determine the insurance value of a building.

W
hile the value that 
must be allocated is 
the market value of the 
real property, which is 
determined by applying 
the approaches 

described before, the value portion 
resulted from the allocation may differ 
from the market value of each individual 
component, both for reasons that bear 
on the synergies occurring among them 
and on the allocation methodology that 
is applied.

Literature unanimously supports 
the idea that there is no single value 
allocation method and describes three 
possible approaches. The first approach 
consists in first estimating the market 
value of the land and then subtract it 
from the market value of the real estate, 
resulting in the residual value that is 
allocated to the building.

The second approach is the reverse 
of the first, as the residual element there 
is the land. In this approach, we subtract 
the value of the building from the market 
value of the real estate and thus obtain the 

portion of value attributable to the land. It 
is worthwhile that this approach requires 
the valuer to determine the market value 
of the building, which is represented by 
the depreciated replacement value, and 
that it involves a number of particular 
features that I will dwell further on.

The third approach in allocation, 
also known as proportional allocation, 
consists in apportioning the market value 
of a property to its components, either 
according to their book values or to some 
another criterion, based on the valuer’s 
judgment (such as apportioning the value 
by the weighted share of the land values 
and the building values in the values of the 
real estate from the same neighborhood).

Since the approaches described before 
can result in significantly different values, 
we naturally wonder, “which of them is 
appropriate?” To answer that, we must 
consider the purpose of the valuation. 

Whereas in valuation for transaction 
purposes, it is mainly the valuer who 
decides on the adequate allocation 
method, in valuation for insurance 
purposes, where we mainly focus on 
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Since this allocation 

method automatically 

adjusts the building 

portion of the value by 

economic depreciation, 

the depreciated 

replacement value 

used in the allocation 

is calculated only as 

gross replacement 

value less physical and 

functional depreciation.

the insurance value of the building, the 
second approach is by far more adequate. 
In valuation for financial reporting, the 
solution is more nuanced. For financial 
reporting purposes, the land and the 
building are recorded in distinct accounts, 
based on the local accounting rules or 
the International Financial Reporting 
Standards (IFRS) and, on a case by case 
basis, they are sometimes measured 
at their fair values. According to these 
standards, the building belongs to a 
class of tangible assets that are subject to 
amortization, while the book value of the 
land is not.

The need to split the tangible assets by 
distinct accounts as well as to recognize 
them at their fair value gives rise to 
specific requirements in apportioning the 
value and restricts the applicability of the 
three approaches, as further described.

The major problem when we allocate 
the market value to the component 
elements of real estate is that the sum 
of the market values of the components 
may differ from the market value of the 
property. When the market value of the 
property is higher than the sum of the 
market values of the components, the 
difference owes to an intangible element 
that cannot not be exclusively attributed 
to any of the components and is rather 
related to the synergy of the land and 
building combination. Such an intangible 
asset cannot be recorded in the books 
because it does not fulfill at least one of the 
identifiability criteria provided in IAS 38 
(Intangible Assets), namely “(i)separable, 
i.e. is capable of being separated or divided 
from the entity and sold, transferred, 
licensed, rented or exchanged, either 
individually or together with a related 
contract, identifiable asset or liability, 
regardless of whether the entity intends 
to do so; or(ii)arises from contractual or 
other legal rights, regardless of whether 
those rights are transferable or separable 
from the entity or from other rights and 
obligations”.

The default solution proposed in 
the ANEVAR Valuation Guidance 630 

(GME 630) in case the market value 
of the real property is higher than the 
sum of the market value of the land 
and the depreciated replacement value 
of the building consists in including the 
value of the intangible component in the 
portion of value allocated to land. Such a 
recommendation takes into account the 
fact that for financial reporting purposes, 
the share of value which is allocated to the 
building is recognized in the “Buildings” 
account, which can only include tangible 
items. This is the reason why, the share of 
value allocated to the building can never 
exceed its depreciated replacement value.

A second important aspect that we 
should bear in mind is that in value 
allocation for the purpose of financial 
reporting, we may consider the economic 
depreciation of the building. This 
is the case when the market value of 
the real estate is lower than the sum 
of the market values of the component 
elements and then the negative value 
difference is allocated to the building, 
on the whole. We thus ensure that the 
land stays at market value, whereas the 
building is recognized at the depreciated 
replacement value less the difference we 
mentioned before, which accounts for 
economic depreciation.

Since this allocation method 
automatically adjusts the building portion 
of the value by economic depreciation, 
the depreciated replacement value used 
in the allocation is calculated only as 
gross replacement value less physical and 
functional depreciation.

Based on the considerations explained 
above, the best approach to allocate 
value for financial purposes is subtract 
the depreciated replacement value of the 
building from the market value of the 
real property. GME 630 also provides 
for an alternative approach, but only 
on condition that the land is held as 
undivided share and that the residual 
building value is at most equal with the 
depreciated replacement value, which is 
in fact one particular case of the method 
described before.
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Under no 

circumstances 

should this article 

be interpreted in the 

sense that it exempts 

valuers from taking 

responsibility for the 

methodology that 

they applied, since 

the explicit rule is to 

argue and justify the 

applied approach.

Valuation for financial reporting 
purposes should rely from the onset on 
all the elements that allow us to conduct 
a complete and accurate allocation 
analysis, namely: the valuation of 
the entire real estate by means of the 
applicable approaches (income or market 
approaches), the valuation of the building 
through the cost approach (depreciated 
replacement value) and the valuation 
of the free land by using the market 
comparison, since we can come to a 
correct allocation decision only after we 
analyze all these elements.

With regard to the allocation process, 
GME 630, more precisely art. 115, offers 
a solution to the valuers who have 
consistently used other approaches before 
the standard was issued and for which, the 
shift to the new regulations would have a 
significant impact on accounting records. 
According to this article in the guidance, 
by exception from the provisions set out 
in the methodology described before, 
the valuer will decide and present the 
judgment he or she considered in the 
allocation of value as well as the arguments 
in support of a specific allocation method 
and the calculation technique. Under 
no circumstances should this article be 
interpreted in the sense that it exempts 
valuers from taking responsibility for the 
methodology that they applied, since the 
explicit rule is to argue and justify the 
applied approach. 

With regard to the depreciation 
test, the treatment applied to the values 
apportioned to the real estate shall be 
similar to the treatment used in valuation, 
taking into account that they are parts of 
an ensemble. By means of consequence, 
it is not adequate to compare the fair 
value of the land – as resulted from 
an allocation operation - to the market 
values of comparable land plots in the 
market, because the subject land might 
have been allocated the residual difference 

that includes the intangible item that we 
described before, which makes its value 
higher than the market value.

In the particular case of real estate 
with undivided land, which cannot be 
subject to individual valuation, allocation 
can only suppose one method, which is 
to calculate the value portion of the land 
as the market value of the real estate less 
the depreciated replacement value of the 
building. 

Another particular case of value 
allocation per component elements is 
when allocation involves other assets but 
the land and the building that make up the 
property, most often parts of the building 
that are distinctly recorded in the books 
or other items of land improvement. 
For financial reporting purposes, we use 
the same allocation methodology as we 
described before, except that, before we 
apply the methodology, we must apply 
the cost method – without considering 
economic depreciation - to estimate the 
value of all the assets or land improvement 
items that are distinctly recorded, on the 
one hand, and the value of the building, 
on the other hand. If we further identify 
an economic depreciation of the assets 
(the market value of the real estate less the 
market value of the land is lower than the 
sum of the depreciated replacement values 
of the remaining assets), this depreciation 
must be allocated to all those assets, 
proportionally with their depreciated 
replacement value.

Another important aspect in value 
allocation for financial reporting is that 
the allocation methodology that we apply 
should reflect the common legal, fiscal 
and accounting treatment that a potential 
transaction of the subject property would 
involve. In case the highest and best use 
of a real property would be other than 
rental and the estate is not a trade related 
property – in the sense of SEV 232 – the 
transaction will involve a sale contract 
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A thorough 

explanation of this 

treatment would 

require more than 

this article, but 

one thing worth 

mentioning is that all 

the component assets 

of the real property 

subject to transfer 

should be estimated 

at their fair value.

that includes the price paid for the 
property that exchanges hands. This price 
can be split into the two components, by 
applying one of the approaches that we 
described before.

If the real estate generates rental income, 
selling it will also suppose transferring 
the contracts that were signed with the 
tenants, with the utility suppliers and, if 
need be, with the property management 
company, which makes such a transaction 
a business transfer transaction. The same 
applies to selling a trade related property, a 
category which, according to the standard, 
includes individual property such as hotels, 
fuel stations, restaurants, pubs, night 
clubs, casinos, cinema halls, theater halls, 
hospitals etc. Such entities usually exchange 
hands as going concerns and their sale 
should be treated as a business transfer.

Since, according to IFRS, the 
accounting treatment of a business 
transfer is regulated under IFRS 3 
(Business Combinations) and the statutory 
treatment is similar, the allocation of 
value to the real estate components will 
follow the same standard.

A thorough explanation of this 
treatment would require more than this 
article, but one thing worth mentioning 
is that all the component assets of the 
real estate subject to transfer should be 
estimated at their fair value. The potential 
difference between the value of the 
property (determined through an ex-
ante valuation or established between the 
parties, when the transaction did actually 
occur) and the sum of the fair values of the 
tangible and of the intangible assets that 
fulfill the identifiability and recognition 
criteria consists in a mix of intangible 
elements, including owing to the synergy 
between the land and the building and 
should be recorded as goodwill.

This treatment offers a valid allocation 
solution for those cases that are not 
covered in GEV 630, such as an income-
generating building built on a ground 
lease, where the market value of the 
property less the depreciated replacement 
value of the building would leave us with 
an intangible component that can neither 
be recognized nor allocated to the land, 
because it is not part of the property. 
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Ten inevitable things

Motto:
The saddest aspect of life right now is that science gathers knowledge 
faster than society gathers wisdom.  – Isaac Asimov

I 
have recently finished re-reading 
“The Positronic Man”, a 1993 sci-fi 
novel co-authored by Isaac Asimov 
(he actually wrote the short-story 
The Bicentennial Man) and Robert 
Silverberg (who developed the story 

after Asimov’s death), which tells of the 
transition of an entity from a  machine 
(a household robot and a nanny) to the 
human condition. Officially so. In other 
words, in the author’s declared intention. 
But like any other piece of sci-fi literature, 
analogies with the society and the vices of 
the age as well as historical references are 
inevitable. No author can operate a per-
fect separation from his own experience 
and write something completely new… 
neither can he leave aside the “recipe” for 
public success. The fact that the world 
that Asimov imagined is (I’d call it wisely) 
placed in a distant future, some hundreds 
of years from now, with no other indi-
cation of time (we should recall Arthur 
C. Clark’s 2001: A Space Odyssey, whose 
“deadline” is way behind though nothing 
it foretold in 1968 has materialized) ma-
kes is timeless. 

 Nevertheless, the exploits described in 
the book are Very Likely to actually hap-
pen sooner that the two authors imagined. 
The humanoid robot SOPHIA is already 
here, people already feel “less able” than 
many of the things that they use on a dai-
ly basis, from washing machines to smart 
phones and smart homes, and while there 
is already apprehension towards a techno-
logy that moves faster than an average per-
son can grasp, replacing real workers with 
virtual or “positronic” ones in fields where 
human interaction used to seem irrepla-
ceable – diagnose medicine, for instance – 
takes apprehension to the next level.  

It’s been only 25-26 years and there 
are already humanoid robots that can 
be used for home chores, there is appre-
hension towards the countless new gad-
gets and technologies – apprehension is 
not actually towards them but the speed 
of the change – there is confusion and 
apprehension towards fast-changing life 
styles and social standards. We do not 
need to wait for the hundreds of years in 
the book for that…
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1. AVM
(Automated Valuation Model)

For those who are not familiar with 
the concept, AVMs are software that 
analyze and aggregate data about real 
estate sales and listings, thus assigning a 
value to real property. They are currently 
used especially for residential property 
in active real estate markets, which can 
generate enough data to obtain a statis-
tically relevant population. The trend is 
to use this instrument to determine the 
value of real estate for the purpose of fi-
nancing their purchase – yes, you’ve got 

The shift is inevitable as many things 
get handy in return of one piece of our 
independence (indeed) – as any option 
to ease someone’s access to informati-
on/services/goods is counterbalanced by 
mass “enrollment” in a database regar-
ding habits, opinions, choices, interests 
etc. That makes it easier to assign pat-
terns to people, which makes it easier to 
predict and measure their reactions. 

Under the circumstances, it is no 
wonder that our small valuation universe 
is disrupted by things that spur appre-
hension, let alone dread. 
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 Ű Transform the title deeds in useful 
data under the form of databases; 

 Ű Locate the property based on the 
address it read just before;

 Ű Independently read the data from the 
pictures provided by Google Earth, 
for instance, in order to estimate the 
condition of the building (at least on 
the outside) – pixels turned into the 
description of the building;

it right, it is indeed for secured lending. 
There are many voices for and again-

st (from documenting the existence of 
the real estate and of its amenities, to the 
accuracy of the AVM input data and the 
fact that the models are perceived as a 
sort of black box), but it is only a matter 
of time before an AVM will be taught to:

 Ű Distinguish between repetitive or 
fake and real ads in order to build a 
database;
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It will be long before 

the AVM models will 

potentially be used 

for more complex 

real estate, although I 

believe that chances 

are very slim, for 

the mere reason 

that there are not 

enough comparable 

sales in such a case. 

2. Brokerage platforms 
for valuation work/order 
placement

Let’s see where we are now:

 Ű They are already used for taxi services

 Ű They are already used for legal 
services

 Ű They are already used for medical 
services

 Ű They are already used for tourist 
services

These platforms are after all used to 
replace the “Adds Section” from the prin-
ted press and come with the advantage 
that it is possible to rate a service provi-
der. They also make life easier for those 
who need some sort of services: instead 
of searching on dozens of websites, they 
only have to look at a couple of brokera-
ge websites… and this is how they come 
across TRIVAGO, a site that compa-
res the prices on several tourist service 
brokerage platforms… as even 10 is too 
much after all…

And if ANEVAR cannot engage with 
any such commercial activity, can it blo-
ck it?

3. Property inspection using 
drones

That is again only a matter of time. 
It is only a matter of time before drones 
will no longer be flown by people, before 
we only need to input the coordinates of 
the destination place. It is not a first in 
the end of the day, because for hundreds 
of years people used flying pigeons to 
send a message and the destination 
place was “set” in the pigeon’s mind as 
“home”. 

 Ű To automatically perform the paired 
data analysis and derive how the ele-
ments of comparison influence the 
value; 

 Ű To determine a real estate index in 
the micro-zone around the subject 
real estate.

All of that based on scanning the title 
deeds and the cadastral documentation. 

Supposing that banks will ask for an 
AVM estimation of the mortgage len-
ding value to secure a loan, which is a 
value whose inherent feature is long-
term stability in order to mitigate the 
volatility of real estate prices on the long 
run, we still have to ask ourselves about 
the importance of a property’s conditi-
on on the inside, as long as the buyers 
on the secondary market typically invest 
in specific home amenities (most often 
in sanitary objects and in refurbishing 
the kitchen), and then an AVM will be 
able to provide a value which is accura-
te enough for the proposed purpose, i.e. 
secured lending.

It will be long before the AVM models 
will potentially be used for more complex 
real estate, although I believe that chan-
ces are very slim, for the mere reason that 
there are not enough comparable sales in 
such a case. 

But even reasoning behind the valu-
ation of standard residential property is 
not easy to be learned by an AVM model 
for the time being. 

AVMs, however, are part of the pictu-
re and they will keep on developing for a 
very simple reason: they optimize the use 
of the resources, an underlying principle 
of everything that surrounds us, inclu-
ding the functioning of the human body. 
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But if margins of 

errors are accepted 

when granting a 

loan, why not accept 

them in statistical 

revaluation? The future 

is likely to extend 

the system to other 

types of property 

that are adequate 

for “standardization”, 

within some 

limits, of course.

This approach is no doubt expected 
to expand.

5. Automated data transfer 
into a database (Optical 
Character Recognition - OCR 
and robotics)

That’s a simple one, as long as children 
learn how to do it in the preparatory class 
before school: how to read a text (OCR) 
and then introduce specific information 
in the boxes of a table (robotics).

Except this time, it is about a softwa-
re that has broken the boundaries of 
printed text and can find information in 
non-standardized or handwritten text. It 
is also about another software that inputs 
data in a database, similar to the manual 
operations performed by a human user. 
All that, apart from the fact that the sof-
tware does not need any cigarette break 
and works best at night, when the human 
users are asleep instead of simultaneously 
loading up the data in the system.

If the same database has prefilled fiel-
ds, it only takes to push some buttons on 
a scanner, select a few options and one 
can generate the descriptive part of the 
valuation report. Once the system is up 
and running, how long will it take, rea-
lly? I was invited last week to see a de-
monstration of automatic “forming” of a 
valuation report and it only took 15 mi-
nutes. There were, of course, no limitative 
conditions or special assumptions to be 
considered, but even so. 

I recently talked with a provider of 
such services who delivered a project for 
an important bank in Romania in order 
to populate a database by using at least 
3 sources:

 Ű The Valuation report;

A drone will take pictures of all the 
surroundings on the way and of the out-
side of the building once it reaches a des-
tination. As for the inside, it is only a mat-
ter of how to open a window and avoid 
hitting pieces of furniture or the walls. 
But echolocation is nothing new, is it? It 
is even used by bats… On the inside and 
outside, the drone can “map” the walls, 
the floors and the amenities of a building.

All that is left to do is for the pixels to 
be interpreted by an AVM that “attended 
machine learning” courses (a challenge 
for the readers to discover what that is) 
and we are done: pictures, a diagnose of 
the finishing works and the condition of 
the building. Do you think it is hard to 
teach a machine what it means to have 
a specific crack in the foundation… and 
there we are with depreciation? Do you 
think that, once the “wrinkles” as well as 
the repair needs in a building are asses-
sed, it is hard for a machine to calculate 
the cost required by remedial work?  

4. Statistical revaluation of 
real estate collaterals

This is old news, but I included it in 
the list because there are still many who 
challenge the idea and enough who do 
not know what to do with the results or 
understand/accept an inevitable margin 
of error.   

But if margins of errors are accepted 
when granting a loan, why not accept 
them in statistical revaluation? The futu-
re is likely to extend the system to other 
types of property that are adequate for 
“standardization”, within some limits, of 
course. One illustration is the properties 
in standardized residential areas, which 
are so similar that one has to put a red 
tag on one’s home in order to find it, just 
as we do with suitcases when we need to 
pick ours from the luggage belt. 
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 Ű The title deed;

 Ű The cadastral documentation.

The only human intervention and also 
a challenge was to manage reconciliati-
on: different information in the 3 sources 
for the same category of data (e.g. useful 
area), when someone had to make a de-
cision about the correct input. Even that 
can be automated, based on a decision 
on which is the true source (the most re-
liable source) for each type of informati-
on (what is your opinion on that, for the 
useful area, should cadastral documenta-
tion or the title deed be used as primary 
sources?). 

That also comes with giving up part of 
the manual operations and making our 
work more efficient. Or simpler. 

6. Information sharing and 
cooperation 

Not so long ago, I was writing about 
union as a state of mind, so I must say that 
I hesitated before I took the invitation to 
write that article. On the one hand, becau-
se the celebration of Romania’s centennial 
had already been compromised back then 
by the small-mindedness and know-it-all 
attitude of some public persons and, on 
the other hand, it was an important and 
solemn moment. Nevertheless, the idea 
stays the same: from a nation-shaping pro-
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Having as a valuation 

subject, presumably, 

the same industrial 

property, a very 

good valuation report 

signed together with 

a team is a sign of 

better professionalism 

than a flawed report 

signed by one 

person, isn’t it?

ject, such as the Great Union, to the speci-
al valuations that we are fortunate enough 
to conduct, in any project we engage the 
key to success is information sharing and 
cooperation. 

I introduced cooperation in the list, 
because in our present world, people seem 
to fear cooperation and everyone is busy 
with their own business and chasing their 
own goal, while opening up to someone is 
perceived as weakness, lower prestige, or 
even worse, lack of professionalism.

But is it really so? Having as a valuati-
on subject, presumably, the same industri-
al property, a very good valuation report 
signed together with a team is a sign of be-
tter professionalism than a flawed report 
signed by one person, isn’t it?

To admit to your own limitations tells 
of strength, not of weakness, just like he-
lping someone overcome their limits and 
make progress is another sign of strength, 
intelligence and generosity. 

7. Adaptability and accepting 
change

As described earlier, the fast-occurring 
changes of today’s life may generate 
apprehension, but we must go with the 
flow. The new generations see change as 
something natural that one has to adapt 
to and that is all there is to it. There is no 
other alternative for an active person, even 
if that may mean to constantly step out of 
the comfort zone, which is something few 
of us are at ease to do. That is also rooted 
in the functioning of the human body, 
which acts in the sense of optimizing the 
resources it uses as experience, and what 
else is experience if not an increasingly 
impressive collection of familiar situations 
and reflex-reactions?  

So, let’s stay open and adapt to change.

8. The way in which 
information is presented 

Caution: this is not about contents! It 
looks trivial and without substance, do-
esn’t it? It may seem superficial, but: 

 Ű A sloppy report that uses different 
fonts and different page layouts, and 
faded printed text does not make a 
good impression;  

 Ű Supposing the layout and the font are 
good, there is one thing to use words 
to put across information and ano-
ther to convey the same informati-
on visually/graphically/symbolically. 
To give you a flavor of it, emoticons 
- :)))) A market or valuation report 
that includes many suggestive images 
will make a better impression than 
another that says the same thing in a 
table format. Smartphones are armed 
with pictograms for a reason!

 Ű Besides that, do you think that ha-
ving a logo and a recognizable name 
are enough? Then you should learn 
that you ought to periodically change 
something if you want to keep atten-
tion alive and preserve the recogni-
zability of a logo. There are countless 
such examples and I only list a few: 
logos of the TV channels, car logos 
– take Renault, for instance – as well 
as the logos of reputed products such 
as Pepsi Cola. Changes may be subtle 
(a slightly different and a bit larger 
font) or radical. Renault, for instance, 
gave up the word as such and chose 
to expand the drawing part and now 
everyone, even a person with a mini-
mal knowledge of cars, can recognize 
a Renault car from a distance… 

The basic idea is to have a standard 
reporting format and keep upgrading 
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When we do not 

justify fees, they 

stay small because 

corporations 

have clear 

procurement rules 

and no arguments 

automatically 

means the lowest 

fee. Because all 

the bidders in the 

tendering process are 

expert valuers and, 

for lack of additional 

information, they are 

expected to provide 

the same quality. 

it, while preserving those elements that 
make the work recognizable from a dis-
tance. I do hope we will not take that to 
the other extreme, which is something 
that is already happening is some develo-
ped countries where the content has be-
come less important than the form. 

9. Small fees
This is a thorny issue which is placed 

on the differences in negotiating power 
between valuers and large corporations. 
But is it really so? To obtain a specific 
fee is about convincing the buyer of the 
valuation service that what we ask for is 
justified and that the outcome is “worth 
every penny”. Let us start by looking at 
ourselves – as lack of balance in nego-
tiation does not necessarily stem from 
the size of the parties, but, at least to my 
mind, from the inability of one party to 
be persuasive enough when it comes to 
the fairness of a fee:

 Ű The discussion most often focuses on 
a fee per valuation report and not per 
hour. Is something called “a valuati-
on report” a measure of the required 
effort and competences to write it? 
They are all “valuation reports” from 
the outside. 

 Ű The description of the competences 
that are necessary in the valuation 
process – seniority correlated with 
specific expertise in similar work 
conducted by the valuers in the team 
– are easy to understand by those for 
whom “expert” is synonymous with a 
certain standard of quality (the stan-
dard must however be met, otherwise 
nobody will see us as experts).

 Ű Long-term relationships with clients 
that are similar with the one the va-
luer is currently negotiating with, 
an indicator of loyalty, predictability 

and seriousness, which may push the 
fee up.

 Ű Providing a clear explanation of the 
impact of a low fee, which is not on 
the quality, but on the contents. One 
may argue, for instance, that a low fee 
means that there will be no inspecti-
on of the property, which negatively 
influences value reliability but not the 
quality of the methodology. The cli-
ent may consider that a higher mar-
gin of error is acceptable or see the 
consequences and agree to pay more. 

 Ű Last but not least, the courage to say 
“no” if specific cooperation condi-
tions are absolutely inacceptable. I 
cannot afford to say more about that 
from the (seemingly comfortable) 
“white collar” position that I hold, 
although in my professional life, I’ve 
said “no” many times, but in a way 
that was accepted as justified. 

When we do not justify fees, they stay 
small because corporations have clear 
procurement rules and no arguments au-
tomatically means the lowest fee. Because 
all the bidders in the tendering process 
are expert valuers and, for lack of addi-
tional information, they are expected to 
provide the same quality.

10. The passage of time
Lastly, the thing that is most diffi-

cult to accept, but truly inevitable, “Fugit 
irreparabile tempus” (Virgil). There is no 
other solution there but acceptance, from 
the first wrinkle, to the first grandchild, 
the first day of retirement and so on. All 
of it with a smiling face!

All I can hope for is that my long ex-
position was time well-spend by the re-
aders! 
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N
ow that it has been a while since my first 
encounter with the valuation profession, it 
seems useful to write an article that would 
not only address the practitioners in the 
field but also those who consider valuation 
as a future profession.

Why would a fresh higher education graduate choose 
the valuation profession today? For lack of a long history 
of the market value in Romania, the profession is relatively 
young compared to the other liberal professions that enjoy 
a long tradition of several decades.

How does a fresh graduate become a good valuer? Hi-
gher education institutes in Romania provide specialized 
studies in the field, some as master’s programs, such as The 
Faculty of Economics and Business Administration or The 
Polytechnical Institute of Cluj-Napoca and a few others in 

the country. We may think of that as a 
first, enlightening encounter with the 
universe of the profession. But to con-
clude on whether someone has the ne-
cessary skills and competences to suc-
ceed in the profession, or even more 

A Valuer’s Profile

 Ű ANCA BÂNDEA,  
ANEVAR Member, Senior Manager at Veridio
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than that, to be successful, is hardly something that derives 
from what we learn in class.

Would it be useful to have a school for valuation studies? 
What would the subjects be? Those of you who are familiar 
with ANEVAR courses are aware of the fact that the answer 
to that is “it depends”.

It really is so because the valuation profession is prima-
rily much more complex than it may seem. The range of in-
ter-disciplinary knowledge required to carry out work in a 
peak season is often wider than one person can cover.

Depending on the specialty they embrace, some start 
from a technical background, an engineer’s mind, which is 
perhaps the best way to logically structure one’s thinking. 
There are others that come with a background in econo-
mic studies, cadaster or legal expertise. Others come from 
real estate or the field of accounting and finance. Built on 
the soundness of basic knowledge, a career in valuation can 
wobble from the very start or stand upright, but only throu-
gh a continuous learning process.  

Apart from the main technical notions regarding the 
three valuation approaches, valuation for secured lending 
should never be conducted without a reasonable legal 
knowledge, as no valuation for financial reporting should 
be undertaken without awareness of notions in financial ac-
counting and reporting, which impact valuation.

Valuation projects for insolvency proceedings, some 
of the most complex assignments there are, require expert 
knowledge both in financial reporting and the legal field.

Valuation for the purpose of taxation mainly requires 
technical knowledge.

As for business valuation or valuation of intangible 
assets, they require, and rightly so, a good knowledge of 
economics, finance and accounting coupled with experti-
se in technical processes, which relate to the core business 
of a company.

Valuations are performed for a host of purposes and the 
assets that may require an estimation of value are infinite, 
potentially including just about everything that surrounds 
us. If we combine the two axiomatic elements together, we 
are already faced with a wide spectrum of combinations, let 
alone bringing into the equation the various bases of value 
that can be estimated as well as the numerous assumptions 
that are rooted in the very purpose of valuation.

A valuer is bound to master the necessary inter-discipli-
nary knowledge to address these challenges or otherwise to 
acquire that knowledge in order to be considered professi-
onally competent. And then to adapt it. To upgrade it each 
time when regulations evolve in every related field at the 
fast, perhaps unusual pace, of the world.

Apart from easy access to information, which is the em-
blem of the present, a valuer’s mind requires an adequate 

structuring of all that inter-disciplinary 
knowledge, a process that – for obvious 
reasons of time – cannot suppose spe-
cialized studies in every valuation-rela-
ted field that we encounter. 

That is why, precisely because va-
luation expertise is so valuable, it wo-
uld be good if junior valuers or those 
who have a limited experience would 
try to be included in teams of experi-
enced valuers who have already co-
vered a diversified portfolio of work 
and embrace any internship and ju-
niorship opportunity that would put 
them in a position to be guided by 
experienced valuers. Considering the 
complexity and the variety of the ca-
ses that a valuer is faced with, such a 
welcome initiative would be the most 
effective way to absorb the profession, 
which is a trade that is very unlikely to 
be mastered from what we learn from 
books, classes or manuals.

Valuation is about undertaking an 
activity that is challenging, that co-
mes with the specific insecurity of a 
profession that is based on punctual 
projects rather than recurring or long-
term contracts, with complex profes-
sional requirements and regulations, 
and that has been evolving for more 
than 25 years. 

There may be valuers around who 
chose the profession without really 
knowing what it was all about and 
would have liked to embrace a slightly 
more predictable profession.

But those who are keen on the pro-
fession definitely appreciate a kind of 
work where routine is completely out 
of the question, enjoy the general pic-
ture that they can access, perceive the 
sensitivities in market developments 
and definitely love a challenge.

That is why, those who have just 
embarked on the profession or just 
consider it as a future option should 
share similar values and cherish the 
idea of continuous development and 
learning, which is at the core of any 
dynamic profession. 

 Ű That is why, 
precisely 
because 
valuation 
expertise is 
so valuable, it 
would be good 
if junior valuers 
or those who 
have a limited 
experience 
would try to 
be included 
in teams of 
experienced 
valuers who 
have already 
covered a 
diversified 
portfolio of work 
and embrace 
any internship 
and juniorship 
opportunity that 
would put them 
in a position to 
be guided by 
experienced 
valuers.
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How to find the worth  
of our work?

T
hey say that “all work is 
noble” and that “a handful 
of trade is a handful of 
gold”. If I am to take that 
literally, I would say that 
work is precious to man 

and that it comes with both spiritual 
and material benefits. But do we 
fairly assess its real worth? Are we 
aware of the added value our work 
brings to society and to ourselves? 

How could we show our 
appreciation for work, after all? I 
believe that those who wake up in 
the morning eager to start a new day 
at work are but a few. Just as few as 
those who would rather go to work 
than spend a day at the beach or 
any other relaxing place. Few are the 
fortunate (or rather unfortunate?) 
who can afford the luxury of not 
having to work and live on their 

 Ű LAURENȚIU STAN, 
Partner at FairValue Consulting
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wealth. We, the others, must earn 
a living and I do not mean by that 
that we are in a necessarily bad 
position. All we need to do is to find 
a motivation for spending most of 
our time at work.

Talking of motivation, we can 
think of the need to be part of a 
social group, of the wish to perform, 
to build a career in a specific field or 
of the need to have our merits and 
competences recognized. But let’s be 

honest to ourselves and admit that most of the times, the 
main motivation is material, it is about the wish to convert 
our efforts in an income as substantive as it can be. 

Income comes in various forms. An employee earns a 
salary, bonuses and different other incentives that come 
with the package. A sole practitioner or an entrepreneur 
earns an income from the fees they receive from their 
clients, net of cost and tax. 

But how do we realize if the worth of our work is 
correctly assessed? In other words, what elements do we 
consider when we estimate the worth of our work, since 
we cannot expect others to appreciate the value of our 
time and effort, can we?

I’ll use for illustration a valuer’s activity and apply the 
filter of my judgment to the potential forms of income 
derived from this profession.

In case an authorized valuer chooses to work as an 
employee in a valuation firm, the income is made up of 
a salary plus benefits or incentives, such as restaurant or 
holiday vouchers, subscriptions to medical services or 
health insurance, gym vouchers and other such things. 
But if I were to probe into whether my work is fairly 
valued, this is what I would do as an employee: I would 
add up all the costs that I have to cover, both for myself and 
my family, from basic necessities (food, accommodation, 
clothing) to a higher standard of living (a car, cultural 
activities, travels, savings). In case my salary plus the 
benefits do reasonably cover my costs, I would say that 
I am happy and that my work is fairly valued. That is a 
subjective reasoning, of course, and there comes into play 
the role of the employer in assessing the worth and the 
added value of the work performed by the staff. 

The employee position comes with a set of benefits 
as well as shortcomings. To my mind, one of the benefits 
is that an employee’s responsibility ends with writing 
valuation reports for the clients of the company, a kind of 
effort that is carried out within the working hours, with 
no concern whatsoever about how those clients come 
to resort to the company, for what fees and costs. One 
drawback would be to work for a company that links my 
monthly salary to a minimal number or valuation reports 
per month (in order to cover fixed salary and benefits 
costs), the so-called targets or KPIs that must be reached 
in order to keep receiving the same salary every month. 
In case the quantitative targets are disproportionate and 
unrealistic, there would be immediate consequences: my 
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satisfaction at work will go down 
and I might reconsider whether the 
worth of my work is fairly assessed.

To work as a sole practitioner may 
look simpler and more comfortable 
than to be employed. I wouldn’t have 
to spend rigid working hours in the 
office, I can work at my own pace 
and I wouldn’t depend on others in 
my activity. Nevertheless, things are 
more complicated than they seem 
to be. In order to earn a living, I am 
required to be a Jack-of-all-trades, a 
valuer, accountant, driver and sales 
person. I must advertise my work, 
to keep up with the competition. 
There would be new, important costs, 
such as an office rent (unless I work 
from home), utilities, phone bill, IT 
equipment, office supplies, travel 
costs, tax, subscriptions, professional 
training and countless others. I take a 
higher risk and higher responsibility, 
as I have no other colleague who can 
review my valuation work. We come 
to the point where a natural question 
pops up: how much work do I have to 
do to earn a decent living, while also 
covering my fixed costs and making it 
worth taking the risks involved in the 
activity that I have chosen? There is a 
twofold answer to that: the number of 
reports and the level of the fees. How 
many reports can I cover by myself in 
a month and what are the fees that I 
should require to cover my cost and 
secure a decent life?

If I were an entrepreneur, the 
owner of a valuation firm, I would 
get an income as salary or dividends. 
I could even be a company made 
up of one person, but that looks 
more like a sole practitioner, since 
I would do the work all by myself. 
As an entrepreneur, I could choose 
to partner with other colleagues 
or hire them, namely I could have 
collaborators or employees. Costs 
are more diversified and higher for 

an entrepreneur compared with a sole practitioner. 
For instance, the professional insurance policy comes 
at least 10 times more costly than the policy for a sole 
practitioner. The subscription paid to ANEVAR is more 
than two times as high. A company should also provide 
training to its employees, not only the minimal 20 hours, 
but something that would significantly further their 
knowledge. A company’s activity supposes considerable 
fixed costs – rent, phones, internet, travel, PR, marketing, 
resource management software, subscriptions paid to 
different databases etc. However, to my mind, the biggest 
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challenge that an entrepreneur is 
faced with is to identify, recruit and 
retain well trained, professional and 
responsible staff. This is where the 
highest cost – money-wise and time-
wise – is entailed, which is reflected 
in training programs, mentorship, 
team integration as well as many 
other necessary actions one should 
take to put in place a good working 
environment. 

Whether our legal structure is that of a sole practitioner 
or a company, the fixed costs should account for about the 
same share in the fees, except for the fact that companies 
should secure a higher volume or work. Consequently, the 
fee per type of assignment should undergo a reasonable 
variation, which, sadly, it is not the case. Fees for valuation 
services may be subject to a slight variation, based on the 
purchasing power which is specific to a certain part of the 
country or other objective elements, I fully agree to that. 
But when a client who receives two offers - for the same 
type of valuation and the same valuation scope - finds one 
to be two or three times as high as the other, it is natural 
for him to wonder whether the offers he has in hand refer 
to the same type of services or not. 

The valuation market is highly competitive, no doubt 
about that. The difference, however, should rest more on 
the quality of the services, professionalism and ethical 
conduct, rather than price and speed.

Whether we work as full-time valuers and valuation 
is our only source of income, or we work part-time to 
supplement the income from our core activity, we should 
think of valuation as a stand-alone activity and refrain 
from mixing or assimilate it with other professions. It is 
the only way that would let us hope that the gap in fees 
will narrow at some point in the future.

I would like my readers to have a correct understanding 
of what I am trying to convey in this article. Far from me 
to militate for “minimal fees” or even standard fees. What 
I really want is for the services we deliver to be appreciated 
for what they are really worth, to find a correct estimation 
of their price, both among us, valuers, and across the 
users of our services. I would like to see a correct balance 
of both fixed-and-variable costs and valuation-specific 
risks when we write an invoice. Costs get higher every 
year, but fees are not even inflation-adjusted. The valuer’s 
responsibilities and duties are increasing in our clients’ 
perception, yet the fees stay the same.

It is up to us whether our efforts avail us something. 
We should be the first to correctly assess our work and 
ask for fair fees. We should also the able to explain to our 
clients that our work adds value to what they do, it is not 
a mere check mark in a box. 

I am convinced that the worth of our work will come 
to be fairly assessed. Whether it will be sooner or later is 
mostly up to us, our mindset and our awareness on the 
fact that share the same profession as peers. 
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Since you represent the Ethics and Discipline 
Committee, a body that is extremely important 
for the profession as well as independent and 
strongly influential on the practical exercise 
of valuation activities, please share something 
of your experience and tell us which are the 
typical cases you encounter. 

MIHAIL BOJINCĂ: I was recently tasked with the 
2016-2017 archives of the Ethics and Discipline Commit-
tee and the files under review have yielded the following 
complainant typology:

 Ű Debtors in foreclosure proceedings

 Ű Creditors/debtors in insolvency proceedings

 Ű Town Halls – valuation for taxation purposes

 Ű Creditors – banks in foreclosure proceedings

 Ű Valuers who file a complaint against other valuers 
(reviewers)

 Ű The Monitoring Department

RADU TIMBUȘ: I believe that most of the work that is 
put “on the table” of the Ethics Committee stems from 
the fact that particular “stakeholders” are unhappy with 
the value of the subject asset. 

The claimants (or the authors of 
the complaint) likely expect a favo-
rable value verdict. 

Once it is examined by the EDC, 
a report is looked at through the lens 
of the standards, of the contractu-
al clauses, of professional judgment 
and of its purpose. 

When they file a complaint, the 
claimants only highlight the pre-
sumed (and sometimes obvious) 
errors that may do them “justice”. 

We may encounter a more de-
licate situation though:  when loo-
king at the report, we can identify 
part the notified errors, but also 
others that “set off ” the value. It is a 
paradox, as irregularities exist, but 
the value (happens) to be good… 
And then the review did not stem 
from this paradox, but from a par-
ty’ s complaint. On top of that, we 
are acting upon notification by the 
president of ANEVAR, which covers 
blatant irregularities or departures 
from ethics.

To come to the point, in my opi-
nion, the bulk of work is rooted in 
failure to adequately define the sco-
pe of work and… that opens the 

“In (self)valuation, knowing one’s 
professional limits is a virtue”

Interview with the members of ANEVAR’s Ethics  
and Discipline Committee: Gheorghe Vîță – President,  
Radu Timbuș, Mihail Bojincă, Olga Jalobă, Dan Ivănescu

 Ű Interview by  
Raluca Șlicaru
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door to erroneous interpretations by the parties and/or 
to inadequate methodologies and calculations in the va-
luation process.

Although the standards clearly/explicitly refer to the 
scope of work and, moreover, the Association has taken 
every opportunity to emphasize how important it is to 
define it, most of the reports that we review fail to meet 
this requirement.

Lack of clarity in describing real property interests, 
insufficient perspicuity in relation to the working as-
sumptions or to highlighting deviations from the market 
value as well as failure to define a low level of compara-
bility on a less active market are all elements that contri-
bute to a potential wrong interpretation of the results or 
to a poor (even inadequate) methodological relevance.

If all that is compounded by a “consistent” (yet 
inadequate) reporting and a poorly defined market 
research (which barely support value), then we are faced 
with a sum of inconsistencies that are obvious even 
for those who are hardly knowledgeable in valuation. 
We are all aware of cases when real property interests 
are atypical, documents are hardly sufficient, assets are 
rather specialized, the availability, relevance/reliability of 
the market data is limited etc., but an adequate reporting 
framework that would highlight these situations and 
indicate the valuer’s reserved opinion as to the use of the 
report and the relevance of the reconciliated value may 
nip many complaints in the bud, later on. Most of the 
reports examined by the EDC show such shortcomings, 
notably with respect to the adequacy of the methodology 
and the interpretation of results.

Obviously, if we add to the elements described befo-
re (lack of knowledge about market-specific percepti-
ons, the erroneous interpretation of the subject interests 
and of the features of the assets) and couple everything 
with potential errors in calculation and the inexistence 
of a control key, the reliability of valuation is poor and 
the user is entitled to have reserves on its rightful use. 
A report with a clearly defined scope of work, which is 
founded on adequate professional judgment and relies 
on a minimally required research of the specific market 
enjoys a radically improved overall reliability, while the 
final reconciliation and analysis of the opinion of value 
(followed, if needed, by an analysis of the calculations 
that have resulted in a value that is not robust enough) 
will also increase trust in the valuation opinion. That is 
why I believe that most of the reports would not come to 
be reviewed by the EDC if the valuer had not superficially 
treated the scope of work. That is true, of course, provided 
some valuers (contrary to their copy-paste declaration of 
competences) would perform valuation only for the type 

of assets, the purpose, the geography, 
the legal and technical situation that 
they know/master or they are skilled 
enough to analyze, describe and va-
lue (compliance with the principle of 
professional competence). 

OLGA JALOBĂ: Most of the com-
plaints are filed by persons who  
claim some harm caused by the work 
delivered by a valuer, such as valuati-
on for the purpose of:

 Ű foreclosure

 Ű financial reporting 

 Ű secured lending

 Ű transactions involving  
state-owned assets

 Ű We are also notified about incon-
sistencies included in the valuati-
on reports, which may influence 
the estimation of value. 

We act upon notifications co-
ming from:

 Ű the owner of the real property 
asset

 Ű lenders

 Ű state bodies (ANAF – Tax Admi-
nistration – or the police)

 Ű the President of ANEVAR

 Ű valuers complaining about other 
valuers (reviewers)  

DAN IVĂNESCU: Considering that 
most of the complaints are about va-
luations performed by small firms 
or sole practitioners, I can conclude 
that the deficiencies I found when I 
acted on the complaints filed with 
the Ethics and Discipline Committee 
are the following:
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▶ An unrealistic assessment of the competence needed 
to perform valuations as per the contract (in other 
words, valuers are not aware of what they “get into”, 
or they may realize it too late);

▶ The reports were inconsistently reviewed, as the mis-
takes we found went from spelling to substance.

Consequently, I believe that a valuer must:

 Ű Carefully analyze what a specific assignment is all 
about;

 Ű delegate the review to a third, independent party, 
which is a good way to filter out inconsistencies. 

What may determine an ANEVAR member to 
engage with the EDC?

MIHAIL BOJINCĂ: To engage with the EDC is a real 
opportunity for experienced ANEVAR members to sha-
re their reasoned opinion about the formulated claims, 
about the flaws of the valuation reports or the miscon-
duct of their peers. 

We welcome everyone who is experienced in the pro-
fession and was faced with many limit situations to join 
the EDC. 

RADU TIMBUȘ: This is 
strictly a personal point 
of view, although I think 
it is shared by most of our 
colleagues: valuation re-
view and membership in 
the Ethics and Discipline 
Committee must only be 
opened to practitioners. 

Besides that, when 
you act as a rapporteur, 
you must understand a 
case, the context around 

the report, the working assumptions as well as its (known 
and) undertaken purposes.

It is equally important for a rapporteur to be well awa-
re of the context of the specific market, of the procedures 
and methodologies implemented at that time, of the di-
fficulties in investigations, of actual alternatives so as to 
find/acquire enough data to solve a valuation problem. 

Obviously, it is easy to say (and this is what theorists 
do) that “it should have been done that way…”, that it was 
necessary to “ask for that…”, that it was a must “to make 

sure that…”, that “due diligence…” 
was mandatory, but is theory 100% 
transferable to practice or can in-
ternational and European standards 
(although ANEVAR has made every 
professional effort to adapt them to 
our domestic situation) cover the 
“specificity” that is so distinctive to 
every field of activity in Romania? 

The answer to the question (or 
rather a conclusion) is that one enga-
ges with the EDC in order to support 
the profession and the body of va-
luers through and for the promoti-
on of the fundamental principles of 
ethics of the authorized valuation 
profession.

In other words, an EDC member 
upholds these principles and is en-
gaged in the effort of making each 
member in the Association (our 
peers) understand and follow them, 
which means punishing the breaches 
and supporting the valuer in all the 
remedial work required to avoid the 
wrong steps that brough him or her 
before the EDC.

When actions taken in the past 
or the present have proven sufficient, 
including on the prevention side, an 
EDC member can only be happy and 
believe that there will be more re-
ports in the future writing “no disci-
plinary sanction to be applied”. 

And then… there is NO place in 
the Ethics and Disciplinary Com-
mittee for anyone who does not long 
for and experience this kind of joy. 

OLGA JALOBĂ: When I made up 
my mind to ask for my peers’ vote 
of confidence as an EDC member, I 
considered the following aspects:

 Ű after 1990, had only worked as 
a valuer and an expert witness, 
which meant that I had already 
acquired a good expertise that I 
wanted to capitalize on not only 
for myself, but also in the interest 
of all my peers;
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 Ű “live out” of valuation activity;

(I personally don’t believe that 
someone who is an ANEVAR mem-
ber, but does not work exclusively as 
a valuer, should be a member in the 
EDC or the Board. Decisions should 
be made in the know and leave no 
doubt about impartiality, when one 
is a committee member);

 Ű moral principles – “the 
backbone”;

(When an EDC member exami-
nes a complaint, the question to start 
from is the following: supposing it 
was my assignment, how would I 
have gone about it? An EDC member 
should be balanced and yet intran-
sigent in his or her decisions when 
it comes to those who taint the pro-
fession and the Association. I would 
like to emphasize one more crucial 
aspect: when an EDC member pro-
poses a sanction, they should make 
sure that the one who was punished 
also understood where he or she went 
wrong and accepts the penalty - thou-
gh they may not have expected it);

 Ű the belief that abidance by the 
principles of ethics and the pro-
fessional Code of Ethics safegu-
ards respect for our colleagues 
and the Association. 

EDC members should never for-
get that the EDC belongs to the 
members of the Association. 

Please describe  
a challenging case.

MIHAIL BOJINCĂ: All cases are 
challenging to some extent, as they 
are unique. There have not been any 
identical cases in the last few years, 
there was no replication of the issu-
es. The most challenging cases to me 
(we’ve had a number of those) are 

 Ű I am convinced that this activity is based on respect 
for the profession, peers, clients, users, for family and 
society at large;

 Ű this particular decision is all about the wish to im-
prove not only the quality of reporting but also the 
conduct of ANEVAR members. These are two com-
ponents that have a direct influence on the respect 
the profession enjoys among clients and act as a safe-
ty net against those who act in bad faith;

 Ű I believe that once we join the EDC, the role we play 
is closer to providing guidance rather than applying 
constraints or penalties;

 Ű I am aware that we can all make mistakes and that, 
irrespective of our professionalism, if we were to look 
back at the quality of our own reports, we could still 
find errors sometimes caused by minor external fac-
tors or just lack of attention. 

DAN IVĂNESCU: The wish to “shoulder” the goal of 
raising the level of professionalism across the profession 
in Romania, which (at least in my experience) is some-
thing we mainly do in the dialogue with the valuer who 
wrote the report under examination.

GHEORGHE VÎȚĂ: I 
cannot tell what would 
determine an ANEVAR 
member to run for a seat 
in the Ethics and Discipli-
ne Committee, but I can 
tell what should determi-
ne someone to get enga-
ged with the EDC activity: 

 Ű the wish to get enga-
ged with the activity of 
the Association as well as 

the WISH TO DO SOMETHING GOOD FOR THE 
ASSOCIATION AND ITS MEMBERS;

 Ű the strong belief that a strong association is one that 
is built on the professionalism and the conduct of its 
members;

 Ű his or her professionalism, namely an EDC member 
should be a good valuer, hold the right expertise and 
be able to objectively analyze any problem (not to be 
wearing blinkers when he or she performs an analysis)
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those when we have to examine a complaint only filed 
with the intention of blocking foreclosure proceedings. 

In every such case, the complaint is obviously written 
by an expert professional and the aspects involved in the 
examination often exceed a standard-based review. 

RADU TIMBUȘ: Most of the times, the complaints re-
ceived by with the Ethics Committee are obviously filed 
by people/institutions that are “unhappy” with the value 
conclusion or with specific aspects included in the report. 

Under the circumstances, it is rather a delicate issue 
for a rapporteur to formulate a conclusion about a report 
which obviously encloses several major inconsistencies that, 
somehow, make up for each other in the context of the final 
value. What I mean by that is that there is a setting-off effect 
that makes the value reasonable, within the “market range”. 

Since you asked about “challenging cases”, this is 
challenging to me, because the difficulty does not lie in 
identifying the errors, but in solving the dilemma of a 
“wrong report, but good value”. It so happens that the 
value is good, which is exactly what is challenged in the 
complaint. Of course, as a rapporteur (and also an EDC 
member) it is not enough to define the errors and com-
pare them to standards and/or current valuation practice 
(and thus conclude that the “report is wrong”). A rappor-
teur must also highlight the other true fact, namely that 
the value was good/reasonable, even if by mere coinci-
dence (I would call it a “happy coincidence”). Otherwise, 
to simply mention the errors is prone to interpretation 
and… lawyers are good at that, they will infer that the 
value was wrong, too. This is something to avoid, even if 
it is not up to the EDC to conclude on “overvaluation or 
undervaluation”. 

OLGA JALOBĂ: I do 
not think there is any 
such thing as an easy 
case, simply because it 
is impossible not to step 
in the shoes of the per-
son we invite for discus-
sions and, furthermo-
re, think that you could 
have easily been con-
fronted with such situa-
tions, too. It is the more 
so difficult to see that a 
result was significantly 

influenced by minor inconsistencies or even typing mis-
takes in an excel sheet.

DAN IVĂNESCU: Fair value estimation of a public 

transportation license that was an 
in-kind contribution made by a 
company to the increase in the capi-
tal of another company. 

GHEORGHE VÎȚĂ: The most 
challenging cases are those where 
we feel that the solution provided 
by ANEVAR is likely to be used in 
court. Something as little as a mere 
warning decided by ANEVAR may 
be held against the valuer in a court 
decision. 

What are the main professio-
nal breaches that are most often 
penalized?

MIHAIL BOJINCĂ: There are seve-
ral things that represent a professio-
nal breach:

a. non-compliance with the 
standards approved by the 
Association;

b. non-compliance with the provi-
sions in the Code of Ethics;

c. refusal to provide the documents 
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or the information requested by the Monitoring and 
Review Committee and/or the Ethics and Discipline 
Committee;

d. failure to communicate in due time any amend-
ments to the information enclosed in the Tables of 
the Association;

e. conducting activities of political nature within the 
Association or during the events organized by the 
Association;

f. the act practicing the profession in the interval when 
members are inactive or suspended, providing the ac-
tivity performed does not qualify as a criminal offence;

g. non-compliance with the legal provisions that go-
vern the valuation profession, provided the activity 
performed does not qualify as a criminal or a minor 
offence; 

h. the act of using the logo or the ensigns of the Associa-
tions for unauthorized purposes, such as publicity, in 
the valuation reports or any other materials intended 
to identify or introduce an authorized valuer; 

Out of those, I appreciate that the recurring breaches 
that we examine and penalize are following: 

The committee most often receives complaints about 
reports that are not subject to review before they are sent 

to a client and are rather written by 
using the copy-paste method. They 
are put together in a sloppy man-
ner and still show data/information 
related to other reports, which re-
sults in misunderstanding, confusi-
on and complaints from their desig-
nated users.

RADU TIMBUȘ: The breaches that 
we come across most often are related 
with non-compliance with the stan-
dards approved by the Association. 

We sometimes encounter cases 
of non-compliance with the profes-
sional Code of Ethics, more specifi-
cally, cases of breaking the principle 
of professional competence, which is 
something we often highlight in the 
EDC reports, i.e. errors typically ge-
nerated by lack of diligence and/or 
sloppy valuation work. 

We have not seen any large-scale 
breaches of integrity, impartiality/
independence, which are only isola-
ted cases. 

On the other hand, the prevailing 
issues brought to the attention of the 
Ethics Committee cover the princi-
ple of competence, broadly speaking; 
they ranged from non-compliance 
with the valuation standards to lack of 
the adequate knowledge and skills to 
conduct a reliable valuation (especi-
ally in situations where, by the nature 
of work,  valuation required a wider 
research than the usual work or more 
than repetitive estimations, in other 
words, atypical valuation problems 
that valuers embarked on although 
they exceeded their competence). 

I should add to that, the situations 
where incident rules or relevant, 
work-related requirements also make 
it necessary (on top of outlining 
the scope of work and defining 
the influences) to explain potential 
deviations from the standards, but 
these aspects are “lost sight of” by the 
valuer, hence they are perceived are 
inconsistencies in the report.
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All that compounds the (typically value-related) 
dissatisfaction of a (typically interested) party that does not 
necessarily call in question the aspects described before. 
These aspects emerge from the examination of the report and 
are found to be at the very root of the errors or the (unwanted) 
interpretability of a report challenged before the EDC. 

OLGA JALOBĂ: Professional misconduct.

DAN IVĂNESCU: My 
colleagues have already 
highlighted such cases, 
there is no need to repeat. 

GHEORGHE VÎȚĂ: 
Most of the complaints 
are submitted by people 
who are unhappy with 
the “estimation of value” 
and then they look in the 
report to find deviations 
from the Code of Ethics 

as well as mistakes that bear on lack of professional com-
petence (which often proves wrong, i.e. our colleagu-
es wrote a professionally good report, which makes the 
complaint ungrounded);
 Ű Inconsistencies in the way the valuation methods are 

applied; 
 Ű Valuation of assets whose specific particulars are 

unknown;
 Ű Unethical conduct.

How difficult it is to assess the degree of guilt of the 
person under examination? Are there mitigating circum-
stances such as a person’s general conduct, unfavorable 
circumstances, lack of data etc.? 

MIHAIL BOJINCĂ: 
Sanctions are decided 
collectively in the com-
mittee. Disciplinary in-
vestigation is governed by 
the internal regulations 
of the EDC. Throughout 
the procedure, the con-
cerned colleagues can use 
all the available means to 
defend themselves.

Thus (apart from the 
fact that they have the 

right to an attorney), during the procedure and especi-
ally during the first meeting with the rapporteur, valuers 

can provide the EDC with the entire 
working file, which is often essential 
to understand the situation.

Sometimes mistakes are obvious 
typing mistakes (material errors) or 
cases when the claimant reaches an 
erroneous interpretation of the valu-
er’s obligations, which are things that 
the members of the committee will 
definitely take into account. 

A member’s general conduct can-
not influence decision-making, be-
cause the committee is called to exa-
mine just a particular situation. 

RADU TIMBUȘ: Before coming to 
a final conclusion about a report or a 
case, we should obviously look at the 
entire picture. 

I would not necessarily call that 
“mitigating circumstances”, but the 
idea is fair and normal.

Any rapporteur, including EDC 
members, considers all the aspects, 
not only those that strictly emer-
ge from the valuation report under 
examination.

Actually, the spirit of the EDC 
regulations – starting from hearing 
the person under examination, the 
right of the person to be aware of all 
the aspects involved in the prelimi-
nary investigation and to bring re-
buttal evidence, going on with the 
requirements/the manner of drafting 
the preliminary report, the arguments 
supporting the rapporteur’s conclu-
sions and, even further, with the fact 
that the valuer can support his or her 
point of view before the EDC and the 
Board – obviously indicate that the va-
luer under examination has a chance 
to explain the whole process (the “seen 
and unseen parts”), from contracting 
the work to its delivery and use. 

Most often the reports that come 
under scrutiny by the EDC are a re-
flection of situations related to an 
atypical context. These situations can 
be generated by insufficient investi-
gations, ambiguous identification, a 
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In addition to that, maybe I could 
answer your question in a different 
way: the EDC consists of highly ex-
perienced valuers, i.e. a rapporteur 
has a good knowledge of the entire 
valuation process and is aware of the 
traps/limitations and possibilities re-
lated to research, investigation and 
value reporting. 

These are things that (I believe) 
nobody can challenge. Furthermore, 
extended aspects such as the scope 
of work, the context in which the re-
port was written and the use of the 
report as well as the description and 
definition of the scope of work are 
all analyzed from a valuer’s perspec-
tive in the rapporteur’s draft report; 
then, in the EDC, the discussion ex-
pands to the specificity of the assets, 
of the markets, to practices that used 
to be applied and recommended at 
the (valuation) time. The members 
of the committee must be aware of 
the practices and realities of a given 
time and understand the context of a 
given valuation.

If we think of that, we may take 
into account some “mitigating cir-
cumstances”, i.e. aspects that objec-
tively diminished the valuer’s access 
to information or may have even 
misled the valuer and, why not, a 
situation/area where the valuer’s ju-
dgment is grounded, even if there 
could be other alternatives of solving 
a valuation problem that enjoy a wi-
der support. However, everything 
should corroborate with a logical, 
reasonable, correct and realistic ar-
gumentation of the facts and of the 
data by the valuer. 

OLGA JALOBĂ: I would call it level 
of intentionality, rather than degree 
of guilt. The situations where there is 
an intention to manipulate values are 
usually clear. Mitigating circumstan-
ces are always taken into account as 
we mainly aim at correcting things 
not at taking punitive action. 

limited or atypical market as well as other things that a 
valuer should normally mention/clarify in the valuation 
report, and, where necessary, define in the working as-
sumptions (under “special” assumptions, including their 
influence if the conditions are not met). In the majo-
rity of the reports, these aspects are not treated robustly 
enough (they are incomplete or fail to provide a clear de-
scription) and leave room for interpretation, which is not 
allowed under the standards, of course.

Many times, from the dialogue with the rapporteur 
during the hearings, the concerned valuers realize that 
having taken lightly (actually superficially) specific chap-
ters in the report, they failed to reflect the supporting 
judgment and calculations, which is something that calls 
for additions or explanations later on (maybe too late…), 
in the course of the hearing.

There are also situations, when, in the course of the 
hearing, valuers understand and assume the irregulari-
ties that the rapporteur identified, which, of course mat-
ters in the proposed disciplinary sanctions. This is the 
defining note of the dialogue between the valuer under 
examination, the rapporteur and the EDC committee. 
Additionally, there may emerge aspects that will mitiga-
te the potential negative effect of a specific inconsistency 
and, moreover, support the good faith of the valuer. 

As a matter of fact, the attitude of the rapporteurs and 
of the committee is based on the benefit of doubt as wells 
as on safeguarding the right to defense, and the procedu-
ral and collegiality aspects are reflected/supported by the 
documents and the records included in the file (points of 
view, reports etc.).

There are also colleagues who, despite all evidence, 
keep on challenging any negative conclusions a rappor-
teur may reach and choose to “support” the report under 
examination with all sorts of evidence, some of them ex-
treme, which practically points to ignorance of the stan-
dards or to the incorrect or inconsistent application of 
the techniques and methods used in valuation. When va-
luers are driven by the idea that they must support their 
own reports at all costs, they make us reach very unfa-
vorable conclusions about their general knowledge and 
skills, not only about those applied to a specific report 
(where it was possible to think of an “isolated accident”).

Whether we are aware of it or not, between a valu-
er who understands the mistakes he or she has made 
and one who persists in a mistake despite irrefutable 
evidence, the proposed and enforced penalties tend to 
differ, even if the principle of proportionality (a correct 
relation between the severity of the disciplinary breach 
and the proposed sanction) would require a convergent 
treatment.
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DAN IVĂNESCU: Well, it is difficult to establish a va-
luer’s degree of guilt, as we must understand the circum-
stances of a specific work. We thoroughly discuss every 
case in the EDC and we are fortunate to have a mature 
and highly experienced EDC “team”, a prerequisite of re-
aching balanced and wise “verdict” proposals.  

GHEORGHE VÎȚĂ: It is often hard to establish whether 
we are dealing with a mere mistake or something done 
with a purpose, intentionally. 

It is difficult because many times it is hard to grasp the 
circumstances of a valuation (inspection, the selection 
and review of the documents, the availability of the data). 
The degree of guilt most often emerges from the discus-
sions with the valuer. The committee has always acted in 
good faith, has pertinently and collectively analyzed each 
and every complaint and has assigned a certain degree of 
guilt following discussions with the person under exami-
nation. Many times, we did not take any action against 
valuers. 

How important it is for valuers and to what extent 
can it spare them future problems if they establish from 
the start, before they accept an assignment, whether they 
hold the competences to complete it? 

MIHAIL BOJINCĂ: It is essential that everyone should 
be aware of their competences, not only at theoretical 
but also at practical level (which needs time to build). 
To have a wrong understanding of a valuation problem 
can end up in major flaws. When valuers sign a contract 
for work, they should do it in the know, but that means 
that the valuer should ask for clear information about 
the purpose of the valuation and the type of asset. If any 
work is beyond the valuer’s competences, they should 
decline it.  

RADU TIMBUȘ: As I have explained before, it is very 
likely to break the principle of professional competen-
ce when a valuer embarks on a valuation problem, but 
does not hold enough competence to write an adequate 
report.

It might well be that at the time of preliminary discus-
sion, or even later, when the contract is signed, the valuer 
is under the impression that he or she can carry out the 
assignment. 

Once the contract is signed (many times with no clau-
se about the possible/likely redefinition of the scope of 
work, unfortunately), people tend not to “step back” but 
rather “move forward”. And yet, there is always an alter-

native such as the natural (fruitless 
but the safest) solution to withdraw 
from a contract, asking a better qu-
alified colleague to step in,  or even, 
taking the time (which is almost im-
possible) and study the theory in de-
tail in order to acquire the knowle-
dge that will help us out in practice.

Under no circumstances is not 
to admit to oneself that a certain as-
signment is beyond our competence 
and continue the work (hesitatingly 
and trying to supplement a histo-
rical portfolio of competent work) 
is a productive solution. Any new 
or more difficult thing compared to 
previous challenges must be kept 
under control, from the competence 
point of view.

There also occur situations when 
valuers “are not aware of their li-
mits”, but I will not insist on that as 
they are rather isolated cases in our 
Association. 

There are issues connected to 
the reading kind, those who un-
flinchingly believe in “personal de-
velopment” and in the “overcome 
your limits” slogan… (as a valuer, 
one needs to be fully aware of those 
limits, of what it means to overco-
me them and last, but not least, of 
what it means to seemingly over-
come one’s limits and fall into the 
trap of “self-delusion”, in other words 
ignored ignorance).

In (self)valuation, knowing one’s 
professional limits is a virtue.

OLGA JALOBĂ: Awareness of one’s 
professional level and competences is 
crucial in order to avoid the inherent 
shortcomings rooted in low exper-
tise or in the inability to distinguish 
the nuances of a valuation problem. 
Speaking from my own experience, 
when we acknowledge our limitati-
ons and recommend another profes-
sional who is competent in a specific 
field, our relationship with a client 
goes stronger on the long term. 
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gs. The portfolio of work carried out 
by such valuers definitely includes 
other “time bombs” but those that 
caused them to appear before the 
Ethics Committee. 

Another category is made up of 
those who violate the principles of 
integrity or (ethical) professional 
conduct, whether intentionally or 
not.

Both situations (often occurring 
together) are breaches that call for 
such drastic sanctions, precisely 
to maintain and strengthen public 
trust in the valuation process, in our 
Association. 

OLGA JALOBĂ: Blatant violati-
on of the Code of Ethics and a 
less-than-average professional 
conduct. 

DAN IVĂNESCU: The main vio-
lations that result in an exclusion 
proposal are connected to the ethi-
cal side. 

GHEORGHE VÎȚĂ: I believe that 
excluding a member from an asso-
ciation is a very serious thing, espe-
cially when we are speaking about 
someone who practices valuation. I 
equally believe that we should expel 
a member whose proven intentional 
actions are a violation of the Code 
of Ethics and thus taint the reputati-
on of the Association or of the peer 
members. 

Cases:
a. Years ago, a valuer estimated the 

market value of a personal pro-
perty in operation lower that its 
“scrap iron” value. The valuation 
report was far from complian-
ce with the valuation standards. 
When the valuer was asked how 
he came to such an estimation of 
value for an asset in operation, 
his answer was: “It was what the 
client asked me to do so, he in-

DAN IVĂNESCU: My answer to your first question 
applies there, too. 

GHEORGHE VÎȚĂ: To know our limits in terms of pro-
fessional competence is vital in the valuation profession. 
It is very important to know, to understand what you 
have to do and be aware of your limits, to keep asking 
yourself, can I do that? And when you answer that, you 
should think that the next day after you handed over the 
report, you must be able to explain, based on your tech-
nical knowledge, the Code of Ethics and the valuation 
standards, the details of the judgment underlying a va-
luation report.

It is also important to be aware of the final user of the 
valuation report, the purpose for which the client will use 
the report and specify that in the scope of work.  

What type of breaches lead to excluding a 
member from the Association? Can you provide 
an example, a specific case?

MIHAIL BOJINCĂ: Since it is an association of pu-
blic utility, ANEVAR has the obligation to maintain the 
highest level of the profession, which means that there 
will be an increasing continuous training pressure on 
the members. The new fields of interest in which pro-
fessional valuers, ANEVAR members, are engaged inhe-
rently come with new challenges in the activity of the 
committee. 

The increasingly visible presence of ANEVAR mem-
bers as expert witnesses in civil and commercial litigation 
will come with additional risks and, hence, an increasing 
number of complaints.

Exclusion has typically been linked to setting up the 
fees and to the relationship with clients, not only to fin-
dings regarding professional issues. 

RADU TIMBUȘ: Statistically speaking, suspension of 
membership and exclusion are sanctions that are rarely 
applied.

They are extreme decisions which are definitely 
grounded in very severe and/or repeated breaches.

We may say they are decisions that have to be taken 
when a valuer practices the profession in blatant, repea-
ted or cumulative violation of the fundamental principles 
of ethics of the valuation profession.

That means there has been no such measure taken 
against those valuers who were not able to preserve and 
upgrade their level of professional knowledge (though 
the Association has put in place a framework for that), 
which is something that also emerges from the hearin-
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sisted on that value.” To say that is among the most 
severe violations of the principles of our activity. 

b. Another case concerns a valuer who, faced with a 
complaint about the wrong conclusion of value, went 
so far as to give the client an affidavit in which he 
specified that he did not inspect the real estate and 
that the valuation was carried out under pressure etc.  

Can we say that disciplinary examination and the re-
view of the valuation file is to a certain extent similar to 
valuation review (I have in mind the review of valuation 
reports without an extended objective)? 

MIHAIL BOJINCĂ: On principle, we can say that, but 
there are situations when the committee requires a re-
view report of the valuation report under examination. 
The committee does not have the obligation to review the 
report, but to examine the issues notified in the compla-
inant. If we come across a situation whereby a valuation 
report is severely flawed, we need a review report to esta-
blish exactly the severity of inconsistencies. That review 
report is included in the evidence file.

RADU TIMBUȘ: There are parts in a rapporteur’s acti-
vity, including the activity of the members in the (EDC) 
committee that overlap a reviewer’s activity. 

However, the review activity is governed by SEV 400, 
whereas the EDC’s activity is supported and mandated 
through the internal regulations of ANEVAR and the 
EDC Regulation. 

The aspects examined within the EDC have a wider 
scope, including the notified segments and/or the seg-
ments that we identify as disciplinary breaches.

The disciplinary procedure - i.e. the notification of the 
EDC, the preliminary investigation, the disciplinary in-
vestigation as such and referral of the report for delibera-
tion and resolution - is built of extreme rigorousness and 
transparency, notably from the angle of the valuer under 
examination, as he or she may argue their case both in 
front of the rapporteur and the committee and of those 
making a final decision (The Board of Directors or the 
National Conference, as applicable).

Part of the steps taken by the EDC are similar with 
simple objective review, but EDC reports are not limited 
to the compliance of the valuation reports with the Va-
luation Standards or the applicable legal requirements, 
nor do they only concern an (reasoned and motivated) 
assessment regarding the existence or absence of incon-
sistencies that could have influenced the value, which is 
something a reviewer pursues. 

OLGA JALOBĂ: There are inde-
ed common elements, especially at 
the stage of analysis, but similitudes 
stop there. Valuation review does not 
suppose interaction in a framework 
that is associated with coercion, nor 
does it have the weight and the high 
stake associated with a negative de-
cision. The analysis is more detailed 
and entails multiple reviews in order 
to avoid a wrong conclusion, by all 
means.

DAN IVĂNESCU: Yes, we can say 
that.

GHEORGHE VÎȚĂ: More or less so.
Disciplinary investigation is ini-

tiated by a complaint that generally 
reflects a client’s dissatisfaction with 
the conclusion of value. That may 
refer to:

 Ű Non-compliance with the review 
standards;

 Ű The valuer’s ethical conduct;

 Ű Punctual mistakes.

There occur situations when a 
valuation review is needed, but there 
are also situations when we carry out 
specific reviews, targeting the noti-
fied aspects. Many times, it all breaks 
down to unethical conduct.

What are the challenges that 
you anticipate with regard 
to the future activity of the 
committee? 

MIHAIL BOJINCĂ: Sadly, the nu-
mber of complaints is on the rise, 
once there is wider awareness across 
clients and attorneys that ANEVAR 
has such as instrument to verify the 
quality of the activity conducted by 
its members. These are the catego-
ries that resort to the EDC more 
and more often. I do hope that our 
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colleagues will realize that not “ANY work would do” and 
that the future comes with more demands for professio-
nal competence. 

RADU TIMBUȘ: I have noticed that many files are sub-
ject to examination by the Ethics Committee because 
the scope of work is not (clearly, completely, knowingly) 
defined. To be more precise, there are situations where it 
is not clear at all what basis of value (required/pursued) 
was used in the estimation and what exactly the reasona-
ble working assumptions should look like for the purpose 
pursued by the interested/ designated parties.

Both in professional and continuous training courses, 
trainers specifically point out/emphasize that it is impor-
tant to define the scope of work very clearly… let alone 
that it should also be inserted (as per the assignment) in 
the contract (“At the beginning of the process, the valuer 
must establish the scope of work… agreed with the client 
and put it in writing in a contract document”). 

Moreover, in all the materials published by ANEVAR 
and in all the professional meetings, our trainers and ex-
perienced colleagues insist on the need to understand 
exactly what the client is looking for (not merely “a value” 
or “a valuation”… because the bases of value…) and how 
they intend to use the report and the value.

On the other hand, there are more difficult situations, 
when an inadequately documented report is put to use 
by a knowing and informed third party. Such users will 
make the most of any unclarity in the scope of work and 
interpret everything to their own benefit. Once a written 
report is issued, it is too late to explain before the Ethics 
Committee that your intention was different from what 
you stated in the report. This is when it dawns on you 
that, should you have defined, agreed and complied with 
a clear scope of work, you would have had a logical and 
complete vision and expression (reflected “on paper” in 
the report) that would have helped you remove (inclu-
ding by anticipation and avoidance) any doubt and leave 
no room for the interpretation of what you opined and 
conveyed in the report. 

If the consequences were limited to an EDC sanction, 
that would indeed not be so tragic, but those who specu-
late in their favor a report that is poorly defined/docu-
mented, will have an “upper hand” that can be a “losing 
hand” for a valuer. And then… it is better to be cautioned 
by a warning (or even a sanction) applied by the EDC 
than… to be held morally or materially accountable, let 
alone the worst of the consequences. 

OLGA JALOBĂ: The challenges will most likely come 
from digitalization. There are now types of software in 

the world that allow for the automa-
ted calculation of value or for mass 
valuation. It will be very difficult to 
investigate errors because there is 
no transparency and accountability 
across those who design the automa-
ted models and no complete control 
on the side of the user with regard to 
the calculations and the inputs that 
generated the final value. 

We expect valuation to be auto-
mated in the future, based on auto-
matically collected big data, with a 
trust rate among final users of more 
than 90%. Other short-term challen-
ges will come from lack of expertise 
in the valuation of niche assets such 
as hospitals, educational establish-
ments equipped with lab facilities, 
charging stations for e-vehicles, AI 
research centers, amusement parks. 

DAN IVĂNESCU: In my opinion, 
the new challenges that I anticipate 
are related to complaints regarding 
breaches of ethics and, perhaps, a 
larger number of complaints regar-
ding business valuation. 

GHEORGHE VÎȚĂ:

 Ű Besides the complaints about 
the valuation reports issued by 
authorized valuers, the EDC 
committee will be notified about 
review reports issued by authori-
zed reviewers; 

 Ű We have started to see compla-
ints filed by persons who bene-
fit from legal counselling, so the 
committee will need to pay more 
attention to the technical side of 
the reports it issues;

 Ű In the near future, there will be 
new members joining the EDC 
committee and what we need 
is people who can conduct this 
activity professionally, modestly 
and soundly. 
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Dana Ababei,

President of ANEVAR 

2018-2019,

CEO of CMF 

Consulting

Is receiving a down payment a first step towards the valuer’s indepen-
dence or a mere craze meant to make it harder to negotiate and con-
clude a contract?

Is receiving a down payment 
a first step towards the 
valuer’s independence?

I
f we were to earnestly refer to the 
Code of Ethics of the authorized va-
luation profession, which sets out 
that the authorized valuer is held by 
the obligation to be impartial, inde-
pendent and honest, then we should 

notably look at that paragraph which in-
cludes the first fundamental principle, i.e. 
INTEGRITY:

2.1.d The fee that the authorized valuer 
charges for the delivered activity must not 
be expressed as a percentage of the estima-
ted value, nor must it be contingent on the 
size of the proposed value or on the level of 
the tax and charges applied to the proposed 
value. Neither must the fee depend on the 
materialization of a future event or benefit.

All those who have the slightest idea 
about our profession can fully understand 
the first part of the previous statement, al-
though, based on kinship with other pro-
fessions in the same family, some of our 
colleagues still tend to relate tariffs to the 
conclusion of value and then feel offen-
ded when they are reminded of conflict 
of interest.

Strictly speaking of fees in the context 
of the last statement in the quoted ex-
cerpt, we can already see some problems. 
Why is that? Because we, at the headqu-
arters of the Association, are sometimes 
called on to help members recover the 
amounts that they believe they are enti-
tled to receive as per the service provision 
contracts that they signed. Even if debt 
recovery is not part of the activity of the 
Association – ANEVAR is by its nature a 
professional association – I see it as my 
duty to issue a word of warning regarding 
the contractual clauses that we, valuers, 
may accept or decline.

Even if valuation for the purpose of 
liquidation/restructuring/foreclosure ac-
counts for a small share in the total vo-
lume of valuation work and in the ag-
gregated turnover (under 10%), I believe 
that in some related cases, elated by the 
momentary euphoria of being awarded a 
contract, valuers agree to clauses that are 
considered a breach of the code of ethics, 
namely: payment is due within 30 days 
from the sale of the asset. Is not that pre-
ssure on the valuer’s independence? Is not 
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that pressure to estimate a value that suits 
the demands of a client? 

 Ű What happens then if the asset is not 
sold at all, for reasons that have no-
thing to do with the valuer, such as: 

• lack of the adequate marketing for 
the subject asset, because marketing 
is a complex trade and applies diffe-
rent approaches when it comes to 
selling 2-room apartments in wor-
king-class neighborhoods versus 
2-room penthouse in Cotroceni re-
sidential area and a completely di-
fferent approach when the intention 
is to sell hundreds of hectares of 
arable land on the Romanian Plain;

• The existence of litigation over the 
subject asset;

• The existence of a specific interest 
pursued by the stakeholders.

 Ű What happens if the asset is only sold 
3 years after the valuation report was 
completed? Is there a way to apply a 
discount rate to the agreed fee? If so, 
how does that work? What if another 
valuation was carried out in the me-
antime? Which of them is to be paid? 
Why not both? What if the selling 
price is completely different from the 
offering price for reasons that are not 
attributable to the valuer – such as 
subdividing land?
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 Ű How does the valuer learn that an asset 
has been sold? Is he prowling around, 
by any chance? Is the valuer to rely on 
the good cooperation with a client that 
initially did not trust him enough to 
pay him a modest down payment in 
order to raise the stakeholders’ interest 

in providing all the existing data that 
are needed to conduct a valuation in 
the shortest reasonable time? 

What is the valuer’s accountability for 
work that has not been paid but may be 
paid in the 3 years to come – when the 

50 VALUE



I think that a 

profession like ours 

is not about risk, but 

logical argumentation, 

that in our profession 

work must be paid 

and independence 

safeguarded 

at all costs!

co-owners will find it suitable to sell the 
asset? Accountability is often the same as 
if the valuer’s work had been paid in full 
in advance. 

 Ű What happens if the liquidator of 
the entity for which the valuation is 
carried out is changed? 

How big is our apathy as valuers when 
we agree to about any clause just hoping 
“it will not happen to me because I trust 
the client that assigned me the work!”? 
Isn’t it strange that the client does not 
trust us when he requires us to work with 
no down payment? Isn’t the client looking 
in fact for a valuer who would put his rub-
ber stamp, image and reputation at stake 
for a value that he does not believe in? 
What are the risks undertaken by a client 
who has paid nothing for the 90% draft of 
a valuation report and who is displeased 
with the value? NONE AT ALL. Well, he’s 
lost a couple of days and spent time on the 
phone trying to persuade us that he does 
not see why he should pay for a value that 
makes him unhappy, as if we can choo-
se to pay the bill in a restaurant only for 
the things that we liked and a doctor’s fee 
only for the diagnose that we wish to see.

There is also another practice in the 
market that I find dangerous for those 
who resort to it: retuning the down pay-
ment if the client is unhappy with the es-
timated value (for reasons such as the cli-
ent finds that he cannot afford a loan etc.). 
This practice seems to bring instant peace 
to those who return the money as they 
hope it is the best way to stifle a potenti-
al conflict, but still waters run deep, since 
to return a payment can be interpreted as 
admitting to a mistake.

We must all agree that a down pay-
ment is the first step towards building 
the necessary trust between the parties 

to a contract, it is a sign that both parties 
are interested in good valuation work that 
could be subject to review any time by 
anyone. It is also a sign that the client is 
not seeking a specific value, but is happy 
with the choice he has made. 

I doubt that there is any such thing as 
a valuer who ignores the risks of conduc-
ting work without a down payment. The 
main risk is to receive no payment in con-
sideration of the work done. But there is 
more to it than such a risk (based on the 
clauses of the contract we signed), name-
ly the risk of taking full and permanent 
responsibility for the work we conducted. 
What does it mean to take responsibility? 
It sometimes means more than we can 
imagine! Sometimes, those who did not 
have enough time to read or failed to un-
derstand the meaning of some clauses but 
did not ask for expert advice were forced 
to hire a team of attorneys and pay them 
out of their own pockets to defend their 
position in litigation based on valuations 
that were still pending payment.

What matters for the down payment 
is to cover at least part, if not all of the 
costs entailed by the performance of work. 
When costs are covered, the valuer is more 
independent and may find it easier to 
identify the supporting arguments for the 
estimation of a value he does not believe 
in, as he is not stressed with the idea that 
he must pay the employees/collaborators 
that are working on the same project.

I am well aware of the saying “No 
pain, no gain!”, but I also believe that the 
pains we take should be something we 
know and consent to from the beginning 
till the end. I also think that a profession 
like ours is not about risk, but logical ar-
gumentation, that in our profession work 
must be paid and independence safeguar-
ded at all costs! 
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The stringency of professional requirements  
in valuation in the light of the valuation approaches

S
tarting from the title of 
this issue of the magazi-
ne, we can see value as a 
multifaceted notion. This 
is also suggested in the Ro-
manian explanatory dic-

tionary definition of value, namely that “value” is, among 
others, the sum of the qualities that set the price of an object, 
a being, a phenomenon etc. By running a search for the word 
“value” in the Assets Valuation Standards, we will identify 
more than 600 results, most of them related to categories 
such as bases of value and the result of the valuation process.

Price is what you pay. Value is what you get.  Warren Buffet
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level where we lose sight of the essence 
and the milestones set by previously 
established standards. In addition to 
that, we must acquire increasingly 
more technical knowledge in order 
to exercise the valuation profession 
and valuation itself is increasingly 
demanding. On the other hand, since 
we have a host of instruments at hand, 
the objective we should pursue is to 
work smarter, without hindering in 
any way the quality of the work that we 
do. It is not by chance that the valuation 
process is very important and relevant 
in the economy of a country and that, 
in time, it has acquired a place at the 
core of any efficient economic and 
financial system.

The three well-known valuation 
approaches are well rooted in the 
valuation process that we conduct. We 
constantly perform personal property 

valuation, real estate valuation, 
business valuation, we value financial 
assets, but how about we stop from 
time to time and do a self-valuation? 
Starting from the fundamental 
concepts of the valuation approaches 
and applying them to us as individuals, 
we should ask ourselves about the time 
money value of our investment in our 
own education and professional value. 
Why should we do that? Because 
when we invest in professional 
training, we invest both for our sake 
and the sake of the organization to 
which we belong and last, but not least 
for the ultimate benefit of society at 
large. We thus extrapolate the income 
approach to the individual and to the 
final outcomes.

In order to estimate the time 
money value of our investment, 
we should start from the fact that 

In a world where we can access data 
and information easier than ever before, 
where technology is dynamic and we 
are all interconnected, there is a risk 
to simplify the problems we encounter 
(more numerous every day) to that 

 Ű ELIZA-ELENA CRISTIAN, 
ANEVAR full member, EI, Member of CFA
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whenever we set a goal, one thing that is key to achieving 
it is the right attitude and the way we relate to the 
difficulties that we encounter on the way, because, as we 
all know, true sailors are shaped by stormy rather than 
quiet waters. This also supposes that we should innovate, 
come up with new solutions and ideas, have the courage 
to think out of the box. It is not an easy choice to make, 
as the main challenge consists of the myriad of patterns 
and rules all around and reluctancy to change, all of them 
part of the world surrounding us, whether we like it or 
not. Moreover, to be able to think out of the box, we need 
to be aware of the best practice in the field and to keep 
an eye on the latest developments and interpretations in 
the field of valuation, especially as the level of knowledge 
required in our profession is ever increasing. 

If we were to think then at the market approach in 
terms of a valuation rate, how high would that rate be 
for each of us in the context of the requirements set out 
in the Valuation Standards, the stringency of the ethical 
conduct in valuation and of any other guidelines, rules 
and regulations in the field of valuation? Would the rate 
applying to us be superunitary, subunitary or equal to 1? 
I believe these are the questions we should ask ourselves 
every time we embark on an assignment, in the course 
of our work and last, but not least, when we are about 
to conclude a report. Based on the valuation rate of 
professional requirements/stringencies, we can develop 
a summary of valuation requirements for the main types 
of work, starting from the purpose of valuation, the basis 
of value and any assumptions that apply to valuation. We 
can then see that valuation activity is similar to chess, 
because they both require a strategy, planning and a 
red thread that we need to follow in order to satisfy the 
requirements embedded in the activity. Unlike chess, we 
are not in direct competition with the other valuers, we 
only compete with ourselves, we compete to outrun the 
professionals we used to be, to build our own professional 
development strategy and to raise the level of compliance 
with the demands (our own demands, too) which govern 
the profession.

Obviously, it is not enough to have a good product and 
marketing in the application of the approaches described 
before, we also need elements that are less palpable – 
even intangible – in our activity, such as ethics.

ANEVAR has implemented the “Code of Ethics of 
the Authorized Valuation Profession” and constantly 
organized different events on the topic of ethics in 
valuation. Ethics is a core duty in any profession and 
must be closely observed.

Moving to the risk management 
component in the self-valuation 
process, we can think about the 
holistic balance sheet, which reflects 
an investor’s assets and the liabilities, 
thus allowing us to extrapolate the 
asset approach in valuation. The main 
assets are the human and financial 
capital. It is likely to take a while before 
we see the human capital as a distinct 
element on a company’s balance 
sheet, but speaking of the holistic 
balance sheet, the human capital is 
the net present value of the forecasted 
future income weighted with the 
survival likelihood of each age. The 
human capital is typically inversely 
proportional with age. Since we have 
already dwelt on assets, moving to 
the class of liabilities, we can identify 
items that are mainly related to 
consumption, debt and, potentially, 
heritage for our successors.

How can we increase the value 
of the assets in time? There can be 
numerous answers to that question, 
but one of the factors that makes assets 
more valuable in time is the added 
value that each of us can generate in 
our activities by striving to do our 
best. This is an aspect that reflects our 
concern for constant progress and 
evolution and, in order to demonstrate 
the difference such a decision may 
make in only one year, it is enough 
to compare 1.01365= 37.78 and 
0.99365=0.025. They are separated by 
a 1,500-multiple difference! Probing 
into the matter, we can find that added 
value is built, among other things, on 
self-development, which makes sense, 
because, after all what you do when 
nobody is looking at you makes a 
world of difference. In other words, it 
breaks down to our conscience when 
we are not under the microscope. 
Self-development is what enables us 
to convey the knowledge and the 
skills we have acquired and adjust to 
the stringencies of progress through 
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the quality of our work, through sharing it with the team, 
through the capacity of making fast and right decisions, to 
list but a few of the possible benefits, all of them gradually 
paving the way to a knowledge sharing organization. 

Thus, we reach the conclusion that we may apply 
the three valuation approaches to self-valuation as well. 
Having covered the three approaches and getting closer 
to concluding our “report”, we have left the “value 
reconciliation” stage. This is where, among other things, 
professional judgment as well as the valuer’s ability to 
assess the relevance of each data input come into play, 
something that each of us should carefully consider. 

Another way of looking at investing in the goals we 
set for ourselves, which has a direct impact on our own 
standards and on the way that we approach things, is to 
figure out the answer to the following question: supposing 
tomorrow we are to check in a hotel and we have to choose 
between two options, without and budget limitations – 
option 1, which is a hotel that opened around 2000 and 
no investment has been made in it ever since, versus 
option 2, a hotel that opened in about the same time, 
roughly with the same layout, in the same area, but which 
considered it worthwhile adopting the new technologies 
and adjusting its amenities to the new market demands 
– which one will we choose? The answer speaks for itself 
and so does the need to invest in professional training and 
to keep up with the developments and the trends in our 
field of activity. The National Association of Authorized 
Romanian Valuers plays a crucial role in the attainment 
of these desiderata and anticipates our needs through the 
way in which it structures the training and seminars it 
delivers and the events that it organizes. They are all good 
opportunities to keep our knowledge up to date, keep up 
with the latest novelties in valuation and share ideas. Last 
but not least, ANEVAR anticipates the need to set high 
standards in all respects and it stands for one of the most 
developed professional valuation organization globally.

The National Association of Authorized Romanian 
Valuers also represents the trail blazer in professional 
training in valuation and an efficient organizational 
model that is worth following by any professional 
organization. This is how ANEVAR demonstrates that 
it plays an important role and makes a contribution 
to the development of both its members and society 
at large, by means of all its activities and its constant 
engagement, which makes it one of the most active 
professional organizations in the economic and financial 
field in Romania. This is something that can only be done 

with people, with all of us, ANEVAR 
members, through dedication and 
engagement, because, ultimately, the 
implementation of the requirements 
and stringencies are up to us and that 
is rooted in who we are as individuals.

Last but not least, we need to 
make decisions responsibly and 
assume the outcome of the actions 
that we take in our activity. It is 
utterly obvious that responsibility is 
an important piece in the puzzle. But 
for responsibility, we would not get 
very far with the other requirements 
that we have outlined before.

Looking at the big picture, 
we may say that we have finally 
come to shape a 360⁰ perspective 
which is built on four main pillars 
– the public, the association, the 
organization and the valuer – and 
on a common denominator, i.e. the 
requirements/stringencies for each 
pillar, all of them interconnected.

Attitude, Novelty, Ethics, 
Valuation of oneself, Added Value and 
Responsibility, in short, ANEVAR, is 
the blend of requirements that we 
should follow and implement in our 
activity day after day, because these 
letters do not stand for words but 
deeds, so we must act according to 
the highest standards. The easiest 
way is to start with the Man in the 
mirror, as a famous song goes.

To quote Grigore Moisil, the 
famous Romanian mathematician, 
I am here to demonstrate, not to 
persuade. Far from me to try to 
persuade you that what I outlined 
before in this article holds water. I 
only believe that all these aspects 
are up to us, they represent our 
individual contribution to the value 
of the organization, which is higher 
than the sum of its components, since 
synergy comes into play there, too. 
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The conference on “Valuation for Financial Reporting and Ta-
xation Purposes” was organized in Cluj-Napoca – Grand Hotel 
Italia – on February 2, 2019. From the topics addressed in the 
conference, we list but a few:
• About the “notaries’ grid” 

again;
• Recent changes in the 

financial reporting standards 
and their impact on valuation 
– IFRS 16;

• Particulars in the valuation 
for taxation purposes of wind 
power station towers;

• Particulars in value allocation 
when intangibles are part 
of complex assets. Case 
studies – financial reporting 
vs. taxation;

• Smooth and rough cases 
in valuation for financial 
reporting;

• The depreciation test – 
a twofold auditor/valuer 
perspective.
In the framework of this pro-

fessional event that ANEVAR or-
ganizes every year, Dana Aba-
bei, President of the National 
Association of Authorized Ro-
manian Valuers (ANEVAR), Dan 
Manolescu, President of the 
Chamber of Tax Consultants 
(CCF) and Ciprian Mihăilescu, 
President of the Chamber of 
Romanian Financial Auditors 
(CAFR) announced that the 
three associations formed an 
alliance that would initially ma-
terialize through putting in pla-
ce territorial structures based in 
the same locations as well as 
through organizing collective 
conferences and other types of 
events. Those things will make 

it easier to swiftly and efficiently 
identify the common problems 
that the three professions are 
faced with as well as to solve 
them in a constructive, pro-ac-
tive manner, which will bring 
benefits to the members of the 
three entities. 

“Since our wish is to res-
pond to the needs of our mem-
bers that exercise more than 
one profession, in the near fu-
ture, we will embark together 
on a number of projects such 
as: common offices in the terri-
tory and organizing a number 
of conferences and debates on 
topics bearing on the main diffi-
culties facing the liberal profes-
sions. I hope that the projects 
that we are launching will render 
the administrative processes 
within our organizations more 
efficient and create the syner-
gies that will help us achieve 
our common goals with econo-
mical means”, stated the Presi-
dent of ANEVAR Dana Ababei.

“The close alliance that we 
have just announced will turn 
us into stronger and more visi-
ble organizations. This coope-
ration is aimed at bringing to-
gether the professionals in the 
three organizations and provi-
de them, among others, with a 
framework enabling them par-
ticipate in professional events 
that will tackle the controver-
sial topics from more than 

one perspective”, emphasized 
the President of CCF Dan 
Manolescu.

“In order to support our 
members, we will start with a 
series of actions that are aimed 
at sharing the same adminis-
trative offices for daily activities 
and at getting our members 
acquainted with the members of 
the other professions. Our wish 
is to harmonize the interests of 
all those engaged in the pro-
cess”, concluded the President 
of CAFR Ciprian Mihăilescu.

The mission of this allian-
ce is to focus and channel the 
efforts of the party organiza-
tions in the same direction, 
which will generate a positive 
outcome for the members of 
all three professions. Members 
are actually the direct benefi-
ciaries of the cooperation be-
tween ANEVAR, CAFR and 
CCF, which was announced 
early this month. 

One first and important 
collective action of the three 
associations is to organize an-
nual meetings, i.e. the confe-
rences of the three professions, 
in the same place, namely in 
Bucharest, but on subsequent 
days. Thus, ANEVAR will orga-
nize the Valuers’ Conference at 
Hotel Ramada Parc of Bucha-
rest, on April 12, 2019, whereas 
CAFR and CCF with organize 
the Conference of the Financial 
Auditors and, respectively, the 
Conference of the Tax Consul-
tants at Hotel Caro of Bucha-
rest, on April 13, 2019.  

Valuation for Financial Reporting  
and Taxation Purposes

Cluj-Napoca, February 2, 2019
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Gheorghe MARINESCU, The Ministry of Public FinanceDana ABABEI, President of ANEVAR

Adrian VASCU, President of ANEVAR in 2014-2015, Senior Partner at VERIDIO
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Sorana Adina CRIȘAN, Senior Manager, Valuations at KPMG Advisory, 
President of the North-Western Branch of ANEVAR

Dan Manolescu – President of the Chamber of Tax Consultants; Dana Ababei, President of ANEVAR; 
Ciprian Mihăilescu – President of the Chamber of Romanian Financial Auditors 

Radu TIMBUȘ, Director of EVAL TRANSILVANIA Consulting, 
member of ANEVAR Ethics and Discipline Committee

Bogdan RUSE, Valuer at Fairvalue Consulting

Adrian POPA-BOCHIȘ, Senior Partner at COO DARIAN DRS
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Sorana Adina CRIȘAN, Senior Manager, Valuations at KPMG Advisory, 
President of the North-Western Branch of ANEVAR

Dan Manolescu – President of the Chamber of Tax Consultants; Dana Ababei, President of ANEVAR; 
Ciprian Mihăilescu – President of the Chamber of Romanian Financial Auditors 

Radu TIMBUȘ, Director of EVAL TRANSILVANIA Consulting, 
member of ANEVAR Ethics and Discipline Committee

Bogdan RUSE, Valuer at Fairvalue Consulting

Adrian POPA-BOCHIȘ, Senior Partner at COO DARIAN DRS

The Research of the Real Estate Market, 
Real Estate Valuation and Financial Stability

ANEVAR and ANALIZE IMOBILIARE co-organized the se-
cond edition of the conference on “The Research of the Real 
Estate Market, Real Estate Valuation and Financial Stability”, 
which was held at Stejarii Country Club on March 22, 2019.

The event enjoyed the par-
ticipation of:
• Dana Ababei, MAA MRICS, 

President of ANEVAR
• Andrei Rădulescu PhD, 

Director, Macroeconomic 
Research, Banca Transilvania

• Cătălin Jalobă, Head of Real 
Estate Finance, BCR

• Kazimierz Kirejczyk, FRICS, 

Vice-president of Jones Lang 
LaSalle Poland

• Silviu Pop, Head of 
Research at Colliers 
International, Romania

• Dorel Niţă, Head of Data 
& Research Imobiliare.ro 
– Moderator

March 22, 2019

Silviu Pop, Head of Research at Colliers 
International, Romania

Kazimierz Kirejczyk, FRICS, Vice-president 
of Jones Lang LaSalle Poland

Dr. Andrei Rădulescu, 
Transilvania Bank Dana Ababei, President of ANEVAR

Cătălin Jaloba, Head of Real Estate 
Finance, BCR
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The Valuers’ Ball

When a community joins for-
ces for a cause, when people 
become aware that it is in their 
power to help others, a wonder-
ful thing will happen, as it did 
on the evening of Friday, May 
31. The Valuers’ Ball is a unique 
event in the history of the Asso-
ciation, by its elegance and de-
clared philanthropic purpose. 
United in their solidarity, valuers, 
ANEVAR corporate and indivi-
dual members, celebrated toge-
ther the joy of giving. More than 
70 objects, all of them coming 
with beautiful past, were dona-
ted to the fundraising campaign 
of “Appreciate Life” Foundation, 
which was established by ANE-
VAR in 2014. We are grateful to 
the partners who supported us 
and we would like to thank them 
for their enthusiastic and gene-
rous participation. 

Dana Ababei, the President 
of ANEVAR and Adrian Vas-
cu, the president of “Appreciate 
Life” Foundation, emphasized 
in their opening speeches how 
happy they were to see such 
unprecedented engagement 
of ANEVAR members with the 
charitable event organized by 
the Association. Ion Caramitru, 
a well-known Romanian actor, 
joined the stage for a memora-
ble performance, followed by a 
concert featuring the TVA band 
(TVA is the acronym for VAT in 
Romanian, TN.): Adrian Vascu, 

First edition – May 31, 2019

Vlady Cnejevici and Teo Boar. 
At the end of the moment devo-
ted to the joy of giving, when all 
the objects were sold to our gu-
ests, Dana Ababei awarded the 
prizes for the most elegant outfit 
and the best dancers. 

We enjoyed the support of 
35 partners and more than 
200 guests. We are grateful 
to everyone and we hope the-
re will be more of us together 
next year in an event at least 
as successful as this one!

The companies that suppor-
ted the organization of the cha-
ritable event are (in alphabeti-
cal order): Adeval Consulting, 
APWIN, CBRE, CMF Consul-
ting, Colliers International Ro-
mânia, CW Echinox, DARIAN 
DRS, Deloitte, Elf Expert, Euroe-
val, Eusim, Eval Transilvania, EY, 
Experţilor Tehnici Mureș, Fen-
co, GCT Eval, Geco Mec 2003, 
Inco Consulting, JLL, KPMG, 
Maestro Business Consulting, 

The first edition of The Valuers’ Ball, sparked by President 
Dana Ababei, which was organized in the evening of May 31, 
2019, was dedicated to the joy of giving. The event was meant 
to remind us all that life is fleeting and that there comes a time 
when we should think about our future as people as well as 
the future of the community around us.

MAPPS, NAI România, Napo-
ca Business, NEOCONSULT, 
Property Partners, PWC, Rom-
control, Tehnoconcept Expert, 
Terraval, TNP Global & Partners, 
Value Management Consult and 
Veridio.

Those who contributed to 
fundraising by buying the ob-
jects donated by our guests 
and by ANEVAR members 
were: Dana Ababei, Adrian 
Vascu, Mihail Bojincă, So-
rin Petre, Elena Apostolescu, 
Gheorghe Bădescu, Horiana 
Istodor, Ioana Mitrea, Rodica 
Hășmășan, Adrian Popa-

Bochiș, Anca Bândea, Șer-
ban Ionescu, Vlad Griz, Daniel 
Manațe, Estella Enache, Radu 
Stoica, George Dogărescu, 
Andrei Botiș, Alina Cojocaru, 
Bogdan Rada, Raluca Săndi-
ca, Ileana Guțu, Speranța Mun-
teanu, Monica Vușcan, Stela 
Georgescu, Gina Matei, Anca 
Vasilica, Burada Cristian, Cecilia 
Dan, Raluca Țițirigă, Alexandru 
Dima, Florin Hirsch, Cristian Ga-
vrilă, Bogdan Ruse, Georgiana 
Nichitoi, Sfârlea Alina, Camelia 
Griz, Mihai Pană, Cristian Paul, 
Raluca Buciuc, Cristian Flavius, 
Cristina Ghișoiu.
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Topical Issues in Valuation
Deva – June 8, 2019

ANEVAR organized in Deva a conference on “Topical 
Issues in Valuation”. The conference was held on Saturday, 
June 8, 2019, on the premises of the School Inspectorate of 
Hunedoara County. 

The speakers in the 
conference were:
• Sorin PETRE, First 

Vice-president of 
ANEVAR | Partner at 
PricewaterhouseCoopers;

• Adrian VASCU, President 
of ANEVAR in 2014-2015 | 
Senior Partner at VERIDIO;

• Daniel MANAŢE, President 
of ANEVAR in 2016-2017;

• Mihail BOJINCĂ, President 

of ANEVAR in 2004-2005 | 
Member in ANEVAR Ethics 
and Discipline Committee; 

• Filip STOICA, President 
of ANEVAR in 2010-2011 | 
Director of ELF EXPERT;

• Radu TIMBUȘ, Director 
of EVAL TRANSILVANIA | 
Member in ANEVAR Ethics 
and Discipline Committee.
The topics presented in the 

conference included: 

• Elements of novelty in the 
revaluation of personal 
cultural property 

• Ethics in valuation or the 
opportunity to adequately 
manage professional risks 

• Business valuation in 
Romania 

• Valuation from secured 
lending to liquidation. Case 
study – personal property 

• Common problems in ethics 
• Valuation in insolvency 

proceedings – Relevant 
ANEVAR standards
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Sorin PETRE, First Vice-president of ANEVAR, 
Partner at PricewaterhouseCoopers

Radu TIMBUȘ, Director of EVAL TRANSILVANIA,
Member in ANEVAR Ethics and Discipline Committee

Mihail BOJINCĂ, President of ANEVAR in 2004-2005,
Member in ANEVAR Ethics and Discipline Committee

Daniel MANAŢE, President of ANEVAR in 2016-2017

Adrian VASCU, President of ANEVAR in 2014-2015,
Senior Partner at VERIDIO

Filip STOICA, President of ANEVAR in 2010-2011,
 Director of ELF EXPERT
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Valuation for the Romanian Capital Market

The speakers in the event were: 
• Gheorghe BĂDESCU – 

President of ANEVAR in 
1992-2001 | FRICS, REV | 
Founder of CMF Consulting

• Ileana GUŢU – Senior 
Manager, Valuations 
and Economics at 
PricewaterhouseCoopers

• Raluca Stoica – Manager, 
Valuations and Economics 
at PricewaterhouseCoopers

• Daniel MANAŢE - President 
of ANEVAR in 2016-2017 

• Andrei RĂDULESCU – 
Director, Macroeconomic 
Research, Banca 
Transilvania

• Mihai CĂRUNTU – Senior 
Analyst Corporate Finance, 
BRD

• Sorin PETRE - First 
Vice-president of 
ANEVAR | Partner at 
PricewaterhouseCoopers

• Ion ANGHEL – President 
of ANEVAR in 2006-2007 
|Professor, PhD, Chair of the 
Financial-economic Analysis 
and Valuation Department.

The National Association of Authorized Romanian Valu-
ers and the Academy of Economic Studies co-organized the 
17th edition of the conference on “Valuation for the Romani-
an Capital Market”. The Event took place on Tuesday, June 
25, 2019 in the Aula Magna hall of the Academy.

Academy of Economic Studies of Bucharest – June 25, 2019

Gheorghe BĂDESCU – President of ANEVAR 
in 1992-2001 | FRICS, REV | Founder 
of CMF ConsultingDaniel MANAŢE, President of ANEVAR in 2016-2017șDana Ababei, President of ANEVAR
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Ileana GUŢU – Senior Manager, Valuations 
and Economics at PwC

Raluca Stoica – Manager, Valuations 
and Economics at PwC 

Round tableSorin PETRE - First Vice-president of ANEVAR | Partner at PwC

Andrei RĂDULESCU – Director, Macroeconomic 
Research, Banca Transilvania
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The Valuers’ Day 2019
The Future of Valuation for Secured Lending
September 6, Radisson Blue Hotel Bucharest

Conference on “The Future of Valuation for Secured Lending” 

On September 6, 2019, ANEVAR and its two partners, The 
Romanian Association of Banks and the Romanian Banking 
Institute, organized an international conference on “The Future 
of Valuation for Secured Lending”. The President of ANEVAR, 
Dana Ababei, opened the event and then passed the floor 
to Nicholas Talbot, the CEO of the International Valuation 
Standards Council (IVSC), an organization made up of 130 
member associations, out of which 54 in Europe, to Oana 
Bălănescu – Chief Expert in the Regulatory and Authorization 
Directorate of the National Bank of Romania and to Krzysztof 
Grzesik, President of the European Group of Valuers’ 
Associations (TEGoVA), an organization that includes 72 member 
associations from 72 countries. 
The event continued with the 
presentations: 
• Romanian banking sector. 

Outlook on lending and on 
valuing bank collateral
Gabriela FOLCUȚ – 

Executive Director of the 
Romanian Association of 
Banks
• The future of valuation in 

secured lending
Scott ROBINSON - MAI, 

SRA, AI-RRS, AI-GRS, 2016 
President of the Appraisal 

Institute of USA
• Valuation of Intangible 

Assets for Mortgage 
Purposes 2019 
William A. HANLIN – 

President & CEO Board 
Member of the International 
Association of Certified 
Valuation Specialists – IACVS, 
Canada
• An overview of … 10 things 

… and 10 questions 
Cristina GRIGORESCU – 

Vice-president of ANEVAR

• Past, present and future of 
valuation in Mexico 
Rodrigo PENA PORCHAS 

– President of Federacion 
de Colegios de Valuadores – 
FECOVAL, Mexico
• Contemporary International 

and National Regulations 
of Credit Risk Mitigation 
and Banking Collateral 
Valuation in Ukraine
Prof. Valery V. 

YAKUBOVSKY, PhD - 
MRICS, REV, Vice-president 
of PUAVS (Pan-Ukrainian 
Association of Valuation 
Specialists)
• Romanian private capital

Sorin PÎSLARU – Editor-in-
chief Ziarul Financiar
• Valuation for secured 

lending. Exposed and 
unexposed realities
Radu TIMBUȘ – Member 

of ANEVAR Ethics and 
Discipline Committee 
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Dana Ababei, President of ANEVAR Cristina GRIGORESCU, Vice-president of ANEVAR

Oana Bălănescu - Chief Expert in the Regulatory  
and Authorization Directorate of NBRNicholas Talbot – CEO of IVSC

Krzysztof Grzesik – President of the European  
Group of Valuers’ Associations -TEGoVA

Gabriela FOLCUȚ - Executive Director  
of the Romanian Association of Banks
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William A. HANLIN – President and & CEO  
Board Member of IACVS, CanadaSorin PÎSLARU – Editor-in-chief Ziarul Financiar

Scott ROBINSON – 2016 President of the Appraisal Institute of USA
Rodrigo PENA PORCHAS – President of Federacion  
de Colegios de Valuadores – FECOVAL, Mexico

Radu TIMBUȘ – Member of ANEVAR Ethics and Discipline Committee
Prof. Valery V. YAKUBOVSKY, PhD - MRICS, REV,  
Vice-president of PUAVS
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ANEVAR Awards Gala
September 6, Radisson Blu Hotel București

The day continued with the 
4th edition of ANEVAR Awar-
ds Gala.

We are pleased and proud to 
communicate the names of the 
awarded personalities and or-
ganizations. All those awarded 
with the ANEVAR trophy have 
made an active and significant 
contribution to the development 
of the valuation profession and 
of the Association and are part 
of our professional lives.

The awarded prizes were 
the following:

“Alexandru Gheorghiu” 
Award – Mihai CĂRUNTU, Se-
nior Analyst Corporate Finance, 
BRD Groupe Société Générale

Award for a Valuable Ca-
reer – Iulian ȘTEFĂNESCU, 
ANEVAR lecturer

Award for Remarkable 
Cooperation with ANEVAR – 
TEGoVA (The European

Group of Valuers’ 
Associations)

Award for Supporting the 
Valuation Profession: 
• THE ROMANIAN 

ASSOCIATION OF BANKS
• Adrian VASCU, President of 

ANEVAR in 2007-2008 and 
2014-2015

• Ion MIHĂILESCU, President 
of the Romanian Chamber 
of Financial Auditors in 
2004-2011

• Ion OLARU – Former 
president of Brașov Branch 
and member of the EDC 
Award for the most appre-

ciated speaker – Cecilia 
DAN, former Senior Valu-

er at CMF Consulting S.A., 
currently inspector in the Re-
view and Monitoring Depart-
ment of ANEVAR

The award for the best arti-
cle published in “Value, whe-
rever it is” magazine in 2018 -

Cristina GRIGORESCU, Vi-
ce-president of ANEVAR

The special award of the 
President of ANEVAR, Dana 
Ababei: IROVAL – Valuation 
Research Institute

We congratulate everyone 
who supported us along time 
and we are grateful to them. 
We would like to assure them 
that we are doing our best so 
that, years from now, our suc-
cessors will be as proud of us 
as we are proud of our prede-
cessors today. 

Cristina GRIGORESCU, Vice-president  
of ANEVAR, Dana ABABEI, President of ANEVAR

Cecilia DAN, former Senior Valuer at CMF Consulting S.A., currently 
inspector in the Review and Monitoring Department of ANEVAR; 
Dana ABABEI, President of ANEVAR

Romanian Banks Association (Ștefan DINA); Adrian Vascu (absent); Ion 
MIHĂILESCU, President of CAFR in 2004-2011; Ion OLARU - Former president 
of Brasov Branch and member of the EDC
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Award of the President - IROVAL (Dr. Ec. Sorin Stan) Mihai CĂRUNTU, Senior Analyst Corporate Finance, BRD

Krzysztof GRZESIK - TEGoVA (The European Group of 
Valuers’ Associations)Iulian ȘTEFĂNESCU, ANEVAR lecturer; Anuța STAN, representative of FairValue
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Cooperation Agreements
with Appraisal Institute and FECOVAL

In the concluding session of 
the conference of 6 Septem-
ber, ANEVAR signed two Coo-
peration Agreements with two 
associations. In her capacity 
as president, Dana Ababei re-
presented ANEVAR. One of the 

agreements represented the 
extension of the former agree-
ment ANEVAR had signed with 
the Appraisal Institute of USA, 
which was represented by 

Scott Robinson - MAI, SRA, 
AI-RRS, AI-GRS, President 

of the AI in 2016. The second 
agreement was signed with 
Rodrigo Pena Porchas, the 
President of the Federation of 
Valuation Associations of Mexi-
co (Federacion de Colegios de 
Valuadores) – FECOVAL

ANEVAR Awards Gala

Dana Ababei and Rodrigo Pena PorchasDana Ababei and Scott Robinson
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Valuation of agricultural property  
and other topical issues in valuation

October 26, 2019, Craiova

The conference on “Valua-
tion of agricultural property 
and other topical issues in 
valuation” was held on Octo-
ber 26, 2019, at Ramada Ho-
tel in Craiova - Constantin 
Brâncuși room. 

This year’s conference focu-
sed on a series of theoretical 
and practical issues regarding 
valuation of properties in sec-
tors such as agriculture and the 
agrifood business as well as on 
other topical issues related to 
international valuation practice 
and to valuation standards. 

The speakers in the confe-
rence were: 
• Cristian DEMETRESCU – 

ANEVAR lecturer| Director 

of ROMNIVAL S.R.L.
• Radu TIMBUȘ – Member in 

ANEVAR Ethics and Disci-
pline Committee | Director 
of EVAL
TRANSILVANIA S.R.L.

• Veaceslav REVEŢCHI – 
The Society of Independent 
Valuers of the Republic of 
Moldova – SEI RM

• Adrian VASCU – President 
of ANEVAR in 2014-2015 | 
Senior Partner at VERIDIO 
S.R.L.

• Andrei BOTIȘ – Founding 
Partner at NAI România

• Dan IVĂNESCU – Member 
in ANEVAR Ethics and Dis-
cipline Committee | Expert 
valuer at PwC

The topics that were 
addressed in the conference 
were:

• About the taxed value for 
buildings. BIF statistics

• Considerations on excess 
and surplus land 

• Challenges in the valuation 
of agricultural silos 

• Particular features of the 
cost approach applied to 
the valuation of agricultural 
properties

• The agricultural market: de-
velopments and outlook

• The market of agricultural 
land in European countries, 
including the Republic of 
Moldova
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Veaceslav Revețchi 

Sorin Petre

Radu Timbuș

Dana Ababei Dan Invănescu

Cristian Demetrescu

Andrei Botiș

Adrian Vascu
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Annual meeting of ANEVAR corporate members
December 7, 2019, Sinaia

Gheorghe Vîță - Chairman of ANEVAR Ethics and Discipline CommitteeDaniel Manațe - President of ANEVAR in 2016-2017

Sorin Petre - President of ANEVAR in 2020-2021 Dana Ababei – President of ANEVAR in 2018-2019

The annual meeting of ANEVAR corporate members took place on Saturday, December 7, 
2019, at the Casino of Sinaia.

The topics of the presentations focused on the future of liberal professions, on the 2020 edi-
tion of ANEVAR Standards, on inconsistencies identified in valuation reports, the results of the 
accreditation/reaccreditation examination, as well as the list of companies that will be subject to 
monitoring next year.  

The speakers in the event were: 
• Radu PARASCHIVESCU – writer
• Dana ABABEI – President of ANEVAR
• Daniel MANAŢE – President of ANEVAR in 2016-2017
• Ion ANGHEL – President of ANEVAR in 2006-2007
• Gheorghe VÎŢĂ – Chairman of ANEVAR Ethics and Discipline Committee 
• Dan Dumitriu DUMITRU – Coordinating inspector in ANEVAR Monitoring Department 
• Vlad POENARU - Managing Partner at CONADI VALUATION SRL
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Radu Paraschivescu – writerIon Anghel – President of ANEVAR in 2006-2007

Vlad Poenaru - Managing Partner at CONADI VALUATION SRL Dan Dumitru Dumitriu - Coordinating inspector in ANEVAR Monitoring Department

Radu Paraschivescu
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La Fontaine: I know numerous people who 
appear to be something from a distance, 
while from close they are nothing

On December 7, 2019, I had the privilege to attend in Sinaia the 
lecture delivered by Radu Paraschivescu, a guest speaker in one of our 
professional events: the meeting of ANEVAR corporate members. Radu 
Paraschivescu dwelt on the concept of value from a rather different 
perspective. His speech was highly appreciated by all the participants, 
so we decided to share an excerpt of it with all our readers. Enjoy!

R
adu Paraschivescu: There are 
more ways to define Value. 
Confucius said that it is vital 
to define things in the correct 
way. Because, if we do not de-
fine them correctly, our train 

of thought gets loose, it all falls apart and 
we are stuck, solutions and sanctions can 
no longer be correct, arts are no longer 
interpreted the way that they should, and 
people’s conduct in society is no longer 
adequate. If I look the word up, as I am 
deeply involved with Romanian language 
and I do trust dictionaries, I can find the 
following definition under the word Va-
lue: the sum of qualities that result in the 
price of an object, being, phenomenon 
etc. And there we are, confused by the 
dictionary! The sum of the qualities that 
result in a price… Value is defined throu-
gh the notion of price, but the two are not 
synonymous. The same confusion is often 
perpetuated in museums and auctions, it 
is present basically everywhere when hu-
man judgment of value applies. It is a nor-
mative type of reasoning. 

There is another type of definition for 
Value, by referring it to oneself, one’s in-
ner assessment, the way one perceives 
value based of one’s deeds and feelings. 
Thomas Edison, for instance, said the 
following: Your value lies in who you are, 
not in what you have. This definition re-
fers to our materialized potential. In vain 
do we have a potential, unless it finds its 
way to expression, or escapes censorship. 

Pierre Corneille put things very nicely: 
When you know your worth, do not stop 
until you get what you want. It is a mani-
festo definition, though it could also count 
as a note of warning, for our politicians to 
discover Corneille. Corneille said some-
thing else, too: Value does not wait for the 
number of years. It is actually a line from 
one of Corneille’s plays, it is inspired from 
an Arabic word of wisdom and tells us 
that age is neither a matter of merit, nor of 
guilt. It tells us that there are a lot of excep-
tionally gifted as well as stupid young men 
out there, as well as mature and old people 
that can be brilliant or mediocre. (…)
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There is also a saying that goes like this: 
Graveyards are full of irreplaceable people. 
It was attributed to the great thinker of the 
Enlightenment age, Dumitru Dragomir 
(former president of the Romanian Pro-
fessional Football League, NT.). Well, not 
really. There was some school of thinking 
even before Dumitru Dragomir, strange as 
it may be. It was Napoleon who said that, 
also drawing on Arab wisdom. Georges 
Clemenceau took it over from him.

Here is a short definition: You are wor-
th what you think you are worth. It belon-
gs to François Rabelais. He was criticized 
in his time for Gargantua and Pantagruel 
as well as for the motto Do as you plea-
se that he chose to put at the gate of the 
Abbey of Thelema of the same novel. It 
was not an invitation to chaos, but rather 
to pondering on what you ought and 
ought not to do. It was an invitation to 
discrimination. 

EVENIMENTE
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And then there is Emil Cioran’s Fren-
ch-Romanian definition: To be proud of 
your relationships is to admit how much 
you are worth without them. It is very 
subtle and an illustration of the exquisite 
reasoning of the thinker who received an 
award from the French Academy for his 
contribution to the development of Fren-
ch language. He used to be called the “the 
unredeemed skeptical” or “the skeptical 
on call” in philosophical circles. There are 
two people, some say Tudor Mușatescu, 
others Tudor Vianu, to whom we attribute 
this other definition: It is only the others’ 
envy that tells us what we are really worth. 

The moment you are loathed enough, you 
realize there is a reason for that, especially 
when you did no harm to the others, that 
others loathe you because they are below 
you, because you are better endowed, or 
have been better positioned in some civic, 
social or cultural environment.

Finally, there is another definition of 
value, by an Australian writer, Sarah Miles 
Franklin, “It is sometimes a sign of your 
own value if you are hated by the right pe-
ople. Her definition is obviously kindred 
to the one before it… So much for the fir-
st manner in which we can define Value. 
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Another way to define Value is by re-
ference to the others, to what is around 
us. The first definition is Socrate’s: Wor-
thless people only live to eat and to drink. 
People of worth eat and drink only to 
live. But of course, one cannot use such 
a definition when you party till the break 
of dawn.

Thomas Mann’s definition: The worth 
of something is as high as the difficulty 
of getting it. This is the story with the fox 
and the grapes. The higher the goal and 
the bigger the efforts to reach it, the more 
rewarding it is to reach a target.

C. S. Lewis is absolutely out of the box, 
he is one of the great thinkers of the past 
century and also a brilliant writer of chil-
dren’s books (Narnia): Some things are lo-
ved because they are valuable. Others are 
valuable because they are loved. It is in-
teresting to see there the movement from 
one end to the other, because it supposes 
an interdependence between cherishing 
something and the worth of something. 
Between popularity and Value. 

Voltaire: The worth of a man is measu-
red by the hardships he overcomes. A Latin 
saying goes: Unbeaten and intricate ways 
can take us to truly higher things. To me, 
Voltaire’s definition sounds like a reinter-
pretation of the Latin saying. 

Einstein said: The value of a man lies in 
what he gives, not in what he is able to re-
ceive. This comes from a man who had a lot 
to give and a lot to suffer. Many things that 
have taken him to the heights and many 
others that let him lie on the bottom of the 
abyss. He was perhaps the most interesting 
thinker of the last few centuries, a man of 
culture, a skilled musician, knowledgeable in 
philosophy, in the great moralists, black lis-
ted by the Nazis and threatened to be killed, 
a great gift giver. He was happy to give and 
not ask for anything in return: he granted 
scholarships for students in music schools. 

George Bernard Show: People always 
exaggerate the value of something they 
have not. It is true that when we yearn 
for something, we tend to hyperbolize it, 
to portray it in a different light, but then, 
when we come to have it, we realize that 
it is not a big deal, that we can as well live 
without it, that it was all about vanity. 

I would like to close this chapter with La 
Fontaine’s definition: I know numerous peo-
ple who appear to be something from a dis-
tance, while from close they are nothing. 
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National Conference
December 14, 2019

The National Conference of ANEVAR was held in Bucharest on Saturday, December 14.
The workings of the conference followed the items on the agenda.

Membership in the 2020-2021 Board of Directors:

President Sorin Adrian Petre

First Vice-President Radu Călin Timbuș

Former President Dana Ababei

Treasurer Gheorghe Mihai Sîrb

Vice-president – Chairman of the Professional 
Qualification and Certification Committee Adrian Ioan Popa Bochiș

Vice-president – Chairman  
of the Scientific and Standards Committee Adrian Aurel Nicolescu

Vice-president – Chairman  
of the Member Records Committee Bogdan Ruse Ruse

Vice-president – Chairman  
of the Review and Monitoring Committee Rodica Hășmășan

Vice-president – Chairman of the National  
and International Relations Committee George Dogărescu

Vice-president – Chairman  
of the Legal Committee Ioan Bercu

Secretary General Dumitriu Cristian Dumitru

Awarding ANEVAR  
Honorary Member diplomas

The President of ANEVAR Dana 
Ababei took the opportunity of The 
National Conference of December 14, 
2019, to award the status of Honorary 
Member of the Association to the 
following members: Corneliu Șchiopu, 
Sorin V. Stan and Iulian Ștefănescu.

We are grateful for their 
contribution to the development of 
the profession! 

The 2018-2019 Board of Directors
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Dana Ababei – President of ANEVAR 2018-2019

Cristian Gavrilă

Cristian Dumitru – Secretary General of ANEVAR

Bogdan Ruse – Vice-president of ANEVAR

Anuța Stan

Andrei Botiș

Adrian Vascu – President of ANEVAR in 2008-2009 and 2014-2015

Adrian Popescu - Secretary General of CAFR

Adrian Popa Bochiș – Vice-president of ANEVAR

Adrian Nicolescu – Vice-president of ANEVAR

VALUE  |  2020 83

EVENTS



Sorin Petre – President of ANEVAR in 2020-2021

Gheorghe Bădescu – President of ANEVAR in 1992-2001

George Dogărescu – Vice-president of ANEVAR

Filip Stoica – President of ANEVAR in 2010-2011
Elena Apostolescu

Daniel Manațe – President of ANEVAR in 2016-2017
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Vlad Poenaru

Sorin V. Stan – ANEVAR Honorary MemberSorin Petre, Dana Ababei, Radu Timbuș

Rodica Hășmășan – Vice-president of ANEVAR

Reta Achihai Radu Timbuș – First Vice-president of ANEVAR

Nicolae Mirică - UPLR

Mihail Bojincă – President of ANEVAR in 2004-2005

Mihai Sîrb – Treasurer

Ion Anghel – President of ANEVAR in 2006-2007 Ioan Bercu – Vice-president of ANEVAR
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Sinaia, December 7, 2019

Awarding the ANEVAR Accredited Member (MAA) certificates

The annual meeting of ANEVAR corporate members, which took place in Sinaia on December 
7, hosted the MAA awarding ceremony. All those who passed the ANEVAR Accredited Mem-
ber or the MAA reaccreditation examinations were invited on stage to receive their certificates. 
The diplomas were handed out by Ion Angel, President of ANEVAR in 2006-2007, the coordina-
tor of this examination session. Dana Ababei, President of ANEVAR, congratulated all the suc-
cessful candidates for their decision of aiming for a higher level of professional competence, by 
becoming accredited members of the Association. We also congratulate them and encourage 
everyone to follow in their footsteps!
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The National event of the Professionals in Valuation Club (CPI)

“Women who are changing Romania” Gala

The national CPI event was held on March 21, 2019. President of ANEVAR Dana Ababei was one of 
the panelists in the group moderated by Cristian Hostiuc, editor-in-chief at Ziarul Financiar.

President of ANEVAR Dana Ababei was one of 
the awarded personalities in the “Women who are 
changing Romania” Gala, organized by Finmedia. 
This women leaders’ trophy has been 

awarded to women leaders in fields such as, 
financial and banking, legal, medical, research, 
economy as a recognition of their contribution 
to a valuable Romanian society.

2019 – March 21, 2019

Dana Ababei, President of ANEVAR

VALUE  |  2020 87

EVENTS




	“It is up to you, which way your career should go!”
	RALUCA ȘLICARU, Editor coordonator

	“It is hard to work with different characters, but I have learned that it is beneficial for everyone, as different ideas give rise to original projects.”
	“The Association has all the necessary “ingredients” for the activity to unfold in perfect, optimized, impartial and transparent professionalism as well as in compliance with the highest standards”
	ADRIAN VASCU

	Gheorghe Nistoroiu
	Pitfalls in allocating value per component elements
	Cristina Grigorescu,

	Ten inevitable things
	A Valuer’s Profile
	Anca Bândea, ANEVAR Member, Senior Manager at Veridio

	How to find the worth of our work?
	LAURENȚIU STAN,Partner at FairValue Consulting

	“In (self)valuation, knowing one’s professional limits is a virtue”
	Dana Ababei,

	Is receiving a down payment a first step towards the valuer’s independence?
	The stringency of professional requirements in valuation in the light of the valuation approaches
	La Fontaine: I know numerous people who appear to be something from a distance, while from close they are nothing

